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ABOUT US- 
Knowledge Dynamics is a leading-edge developer, consultant, and tool provider for advanced 
training simulations, integrated performance support applications, and entertainment 
applications. Our suite of tools is based on open standards for Web-based and stand-alone 
delivery. 

We offer the suite to development partners for the above uses and for adding intelligent 
interactions to customer-facing web sites. Knowledge Dynamics was founded on the principles 
of employee ownership, lifelong learning, and the drive for fast, innovative software 
development. 

OUR MISSION 

To be the leading provider of intelligent enabling technology for enhancing the interactivity of 
learning and performance support solutions. 

OUR VISION 

A world where Knowledge Dynamics software products help all learners achieve their full 
potential and all workers perform at their peak every day. 

MANAGEMENT TEAM 

CEO Michael R. Smialek 

Before founding Knowledge Dynamics, Mike was a manager at Andersen Consulting with six I 
years of experience in the Emerging Technologies Solutions group. Mike helped pioneer the usel 

of Artificial Intelligence in addressing client problems in the Financial Services, Insurance, and I 

Manufacturing industry segments. Mike led many of Andersen Consulting's Artificial Intelligence I 

initiatives and redefined the way they deliver Business Simulation engagements. I 

CTO Michael H. Rubin 

Also a graduate of Andersen Consulting, Mike was a consultant in Technology Research and I 

Development and then later in AC'S Business Simulation Line Of Business. Mike worked on a I 

variety of client engagements, helping define enterprise architectures for customer-centric I 

information systems. More recently Mike led an initiative to deliver Java-based Business I 

Simulation training solutions to AC clients. I 

CFO/COO Jon Conant 

Jon recently joined Knowledge Dynamics after more than 5 years of e-Learning experience with I 

Andersen Consuiting's (AC) eHuman Performance Service Line. During this time, Jon worked I 

closely with executives in some of today's most successful companies and excelled in technical, I 

functional, and project management roles. Jon recently led strategic asset development efforts I 

for AC. Jon helps define and execute Knowledge Dynamics' overall strategy while focusing I 

primarily on Operations and Finances. Jon graduated Magna Cum Laude from Providence I 

College with a B.S. in Finance and he is a Level 3 CFA Candidate. I 
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correspondence is being deposited with the US Postat Seoace as 

express mail with mailing label number : 



in an envelope addressed to Assistant Commissioner tor Patents, 
Washington, D.C. 20231, on the date of my signature. ,- 
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PROTEST UNPKR 37 CFR 1.291 

Assistant Commissioner for Patents 

•Washington; D.C: 20231V • 
Attn: Director of Examining Group 3107 

Sir: •■-:••■ 
Theundersignedherebyprotestsagainsttheallowanceoftheabove^^^ 

application in light of the facts that the invention was in commercial use by the appUcant for 
more than 1 year before the filing date, and inventorship of thepatentmay be fraudulently v 

misrepresented. *■ v 

As required under 37 CFR 1.291, the undersigned certifies that a copy of this 
correspondence, including all accompanying documents, is being deposited with the US Postal 
Service as first class mail in an envelope addressed to: 

L. Keith Stephens 

PO Box 52037 

Palo Alto, CA 94303-0746 

Mr. Stephens is listed by the Patent Office as applicant's attorney or agent in the file wrappers of 

'related applications. 
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A, Affidavit of Michael Smialek. 

B. Affidavit of Michael Rubin. 

c Employee Performance Review from Andersen Consulting, documenting the 

- performance and .contributions ofMchiel Srriialek alaaemployee ^0^ ^ 
Andersen Consulting for theerhployment period 7/15/1995.- 1 1/30/1995. ^v' 

D Employee Performance Review from Andersen Consulting, documenting the 

performance and confributionsofMichael Smialek as an employee of V 
Andersen Consulting for the employment period 12/1/1995 - 8/3 1/1996. 

E Management Contribution Summary from Andersen Consulting, documenting 

the contribution of Michael Smialek to Andersen Consulting programs and 
initiatives for the employment period September 1 995 - August 1996. . 

F. Letter from L. Keith Stephens to Michael Smialek dated 1 2/1 6/1 999. 

G. Letter from Michael Smialek to L. Keith Stephens, and others dated 2/9/2000. 

H. Fax from Robert Beiser to Michael Smialek of a letter from Kevin Rhodes to 
Robert Beiser dated 2/25/2000. 



I. 



Letter from Michael Smialek to Examiner Michael Pender dated 6/15/2000. 



j Time Report from Andersen Consulting, documenting activities of Michael 

Smialek for the reporting period 2/16/1997 - 2/28/1997 

K. Printout of a web page from Andersen Consulting's web site excerpting their 
FY 1997 annual report. 

L. Contact information for current and former Andersen Consulting employees 

with first hand knowledge of material facts. 
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Concise Explanation of the Relevance of Submitted Exhibits 
A. Affidavit of Michael Smialek . 

Statements of fact fro'm'Michael Smialek, a former Andersen. Consulting employee, 
regarding the inventorship and first commercial use of the subject matter of the patent 
application in question... . 

" ' Exhibit A substantiates commercial use of all the subject matter disclosed in the : . ; 
specification of said application more than one year before the filing date. Such : ; 
commercial uses make the subject matter ineligible for patent therefore no claims : 
claiming the subject matter would be valid. Exhibit A also substantiates probable 
misrepresentation^ inventorship. It further substantiates that if such 
misrepresentation exists it is likely deliberate, therefore invalidating the application. 

Exhibit A refers to several current Andersen Consulting employees: William Stoddard, 
■David Smith, Janet Simons, and John Hubbell. It is requested that the Examiner direct 
specific questions to these individuals as well, as those named as inventors on the 
application in question. The Examiner can get contact information for these 
individuals by calling any of the following phone numbers: 800-777-0009, 847-714- 
.6800,630-377-3100. 

B. Affidavit of Michael Rubin . 

Statements of fact from Michael Rubin, a former Andersen Consulting employee, 
regarding the inventorship of the subject matter of the patent application in question. 
Exhibit B substantiates probable misrepresentation of inventorship. It further 
substantiates that if such misrepresentation exists it is likely deliberate, therefore 
invalidating the application. 

c . Employee Performance Review from Andersen Consulting, documenting the 

performance and contributions of Michael Smialek as an employee of Andersen 
Consulting for the employment period 7/15/1995-11/30/1995 . 
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This employee performance review covers part of Michael Smialek's participation on 
anAnder^ engagement for General Electric wrp.called the ;g|^0^ 

FFC project! the review was created by Suzanne Pink, Michael Smialek's 
supervising manager during the period. It was approved by Janet Simons, currently a. ,' 
Partner at Andersen Consulting. Janet Simons was the most senior Andersen 
Consulting employee with daily involvement on the GE FFC engagement. 

Exhibit 'c demonstrates that Michael Smialek was the primary inventor of th^mles '; 
'based expert system"' known internally at Andersen Consulting as the Tutor. This 
exhibit also demonstrates that the Tutor was used commercially, on a for fee client 
engagement, more than one year before the filing date of the application in question. 
Some of the relevant areas of the exhibit have been highlighted. 

Fmplo yee Performance Review from Andersen Consulting, documenting the 
performance and contributions of Michael Smialek as an employee of Andersen 
Consulting for the employment period 12/1/1995-8/31/1996. 

This employee performance review covers part of Michael Smialek's activities from 
12/1/1995 through 8/31/1996. During the period of December 1995 through May 
1996, Michael Smialek was involved full-time on the GE FFC project mentioned 
above. FromMay 1996 through August 1996, Michael Smialek led an effort to 
enhance, document, and package Andersen Consulting's business simulation 

technologies for reuse on other client engagements. 

The review was created by Suzanne Pink, Michael Smialek's supervising manager 
during the period. It was approved by David Smith the project manager of the GE 
FFC engagement. 

Exhibit D demonstrates that Michael Smialek was the primary inventor of the "rules 
based expert system" known internally at Andersen Consulting as the Tutor. It also, 
demonstrates that Michael Smialek was the primary inventor of the workbenches and 
testing facilities known internally at Andersen Consulting as the Tutor Workbench and 
Regression Test Bench, respectively. The exhibit further demonstrates that the Tutor 
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was used commercially, on a for fee client engagement, more than one year before the, 
filmgdateofthea^pplicationmqu^ : •. '. _: 

Near the top of page 9 of Exhibit D, the review says "Mike Created a very complex 
document for describing the tutor and how it functions." This refers to one of the 
several documents authored or co-authored by Michael Smialek that make up 
^kflRtafflSTOBW^ in the patent application; Michael Smialek' s 

name was prominently displayed on these documents, substantiating that the applying •>.. 
attorney had knowledge of Michael Smialek's mventorship. . : • ; • ' • t 

- ^NelTthgtdp' ^ 

presentation describing how several existing tools could be integrated to improve 
Andersen's solution delivery capability, and increase its market share in the 
knowledge worker market." This refers to a presentation known internally at 
Andersen Consulting as "Knowledge Worker Tools" authored solely by Michael 
Smialek. Excerpts from this presentation are used extensively in the specification of 
the patent application. Michael Smialek's name was prominently displayed oh this 
document. 

At the top of page 16, Exhibit D states that Michael Smialek was the primary 
contributor of the Tutor. It goes on to mention the "second semester of the FMP 
program". This refers to a second client engagement for General Electric Corp. called 
FAO. It was on this project that the "spreadsheet object component", known internally 
at Andersen Consulting as the Simulation Engine was first used commercially in 
October 1996. Michael Smialek conceived of and contributed the conceptual design 
of the simulation engine. Benoit Bertrand contributed the detailed design of the 
simulation engine and reduced it to practice on the FAO engagement. Some of the 
relevant areas of the exhibit have been highlighted. 

Management Contribution Summary from Andersen Consulting, documenting 
the contribution of Michael Smialek to Andersen Consulting programs and 
initiatives for the employment period September 1995 - August 1996. 
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This management contribution summary documents Michael Srnialek's contributions 
to the Tutor, Simulation Engine, editing and testing workbenches/Profiling .' 
technology, and Knowledge Worker Tools. It also substantiates the commercial usage 
of that subject matter in conjunction with Andersen Consulting, client engagements. 

Letter from L; Keith Stephens to Michael Smialek dated 12/2/1999. /; 

This letter was sent shortly after the issuance of related patent 5987443. This letter is . 
addressed to Michael Smialek, however it starts "Dear Mr. Mitchell:". A similar 
letter .was sent to at least one.other former Andersen Consulting employee named Scott 
Mitchell. The error seems to be the result of a botched copy/paste operation. : 

The letter states <c We are familiar with Knowledge Dynamics products " even though 
L. Keith Stephens has never reviewed any Knowledge Dynamics products. 'It 
substantiates that L. Keith Stephens was well aware of Michael Smialek, his 
contributions to the subject matter, and his contact information. It is therefore 
suggested that . omission of Michael Smialek from the inventorship would be 
fraudulent. 

Letter from Michael Smialek to L. Keith Stephens, and others dated 2/9/2000. 

This letter was sent to L. Keith Stephens to clarify the inventorship and statutory bar 
defects in the related patents that had issued as of 2/9/2000. It was copied to two other 
Andersen Consulting attorneys: Vicki St. John and Kevin Rhodes. It was also copied 
to Michael Smialek's attorney, Robert Beiser. It substantiates that Andersen 
Consulting's legal representatives have full knowledge of the inventorship and 
statutory bar issues and have had sufficient time to exercise their duty to disclose such 
information to the PTO. 



Fax from Robert Beiser to Michael Smialek of a letter from Kevin Rhodes to 
Robert Beiser dated 2/25/2000. 



This was the only . Andersen Consulting response to the 2/9/200 letter of Exhibit G; - It 
was sent from. Keyin_Rhodes to i Robert Beiser , . 

Smialek; It substantiates that Andersen Consulting's legal representatives haveiuU^^ 
knowledge of the inventorship and statutory bar issues and have had sufficient time to 
exercise their duty to disclose such information to the PTO. . 

I. Letter from Michael Smialek to Examiner Michael Pender dated 6/15/2000. ^ 

Exhibit I was sent to Examiner Pender to disclose facts related to inventorship and ; 
first commercial use. " 

J. Time Report from Andersen Consulting, documenting activities of Michael 

Smialek for the reporting period 2/16/1997 -2/28/1997. 

Exhibit J is a time report from Andersen Consulting. It shows the date that Michael 
Smialek demonstrated subject matter in question to employees of Allstate Insurance 
Co. The exhibit substantiates a commercial use of subject matter of the omnibus, 
specification more than one year before the filing date. . 

K. Printout of a web page from Andersen Consulting's web site excerpting their FY 

1997 annual report. 

Andersen Consulting's fiscal year runs from September through August. In Exhibit K, 
the annual report from 1997 speaks of the Pratt & Whitney BDM business simulation 
in the past tense, demonstrating that Andersen Consulting's business simulation 
inventions were in commercial use more than one year before the filing date. 

L. Contact information for current and former Andersen Consulting employees 

with first hand knowledge of material facts. 

Contact information for people who can confirm relevant facts. . 
Conclusion 
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'^d^r?^^!L^Lr^ m n " t t } - nf S P '- fnr wp11 nvpT R vear hpfnrft thp - fi]inp date of thR ann1ic < ati fl n 
and are therefore ineligible for patent. It further substantiates that Michael Smialek is likely the 
actual primary inventor or a contributing inventor. Accordingly, it is respectfully submitted that 
all of the claims of the pending application should be rejected. It is suggested that the Examiner 
verify these assertions by investigating beyond the statements of any agent of Andersen 
Consulting. It is suggested that the Examiner seek comment directly from individuals with first 
hand knowledge of the facts, specifically, the inventors named in application 09/219,478, as well 
as current Andersen Consulting executives named herein. 

If the Examiner determines that the subject matter is still eligible for patent in spite of 
the evidence presented here, it is submitted that Michael Smialek should be named as an 
inventor. 

This protest was prepared in haste in order that it be received by the Examiner prior to 
issuance of notice of allowance of application 09/219,478. Undersigned notifies Examiner that 
more evidence may be forthcoming as it becomes available, and requests that Examiner accept 
said evidence and amend it hereto. 

The undersigned is available for further consultation by the Examiner. 

Respectfully, subm 
Michael Robert Smialek 



Michael R. Smialek 
1548 Meadow Lane 
Glenview, EL 60025 
847-869-1595 
847-486-0501 
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Filed: December 22, 1998 . ■ 
Examiner: Michael Pender 
'Protest under ; 37 CFR 1.291 



Exhibit A 



Affidavit tlf Michael Smialek. 



and affirm that the following is true and accurate, to the best of his knowledge and recollection, ; 
under penalty of perjury * 

1. I was. employed at Andersen Consulting from August of 1992 through August of i998. 

2. From July 1995 through August 1998, 1 was deeply involved in Andersen Consulting' s Business 
Simulation Practice. 

3. ; From July 1995 through May of .1996, 1 conceived, designed, and developed the rules based 

expert system known internally at Andersen Consulting as- the Tutor. . 

4. In the claims of the eighteen issued patents related to application 09/219/478, the Tutor is ; 
referred to as the "rules based expert system". 

5. The "rules based expert system" known internally at Andersen Consulting as the Tutor, had been 
reduced to practice, was ready for patenting and was in commercial use on an Andersen 
Consulting engagement for General Electric Corp. in February of 1996. This engagement was 
called Financial Foundations Course. 

6. The key Andersen Consulting executive contacts for the FFC project were William Stoddard, a 
Partner; Janet Simons, then an Associate Partner, now a Partner; David Smith, then a Manager, 
now an Associate Partner, Suzanne Pink, formerly a Manager, and Martha O'Connor, formerly a 

Manager,: .... \ v * 

7. The key General Electric contacts and sponsors for the FFC project were Nancy Taylor, Neil 
Flannagan, Eileen Whelly, Steve Kerr, and Dennis Dammermann. ' 

8. In April 1996 I conceived of and conceptually designed the spreadsheet object component 
known internally at Andersen Consulting as the Simulation Engine. 

9. In the claims of the eighteen issued patents related to application 09/2197478, the Simulation 
Engine is referred to as the "spreadsheet object component". 

10. The "spreadsheet object component", known internally at Andersen Consulting as the Simulation 
Engine, had been reduced to practice, was ready for patenting and was in commercial use on an 
Andersen Consulting engagement for General Electric Corp. in October of 1996. This 
engagement was called Financial Accounting for Operations. 

1 1 . The "rules based expert system and spreadsheet object component" were used together 
commercially, in the context of Business Simulation, on the FAO engagement for General 
Electric Corp. in October of 1996. 

12. Except for Suzanne Pink the key Andersen Consulting contacts for the FFC engagement were the 
same as for the FAO engagement. 

13. The key GE contact for the FAO engagement was Paul Beucker (or Beuker?). 

14. The "rules based expert system and spreadsheet object component" were demonstrated, offered 
for sale, and used commercially on an Andersen Consulting engagement for Pratt & Whitney 
Corp. The sales activities for this project began prior to April of 1997. The project development 
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began approximately^ 
Business Decision Making. ^ ... 
[ 5 I performed a presentation and demonstration of Andersen Consulting's business ; simulation 
caDability for a group of Allstate Insurance, Co, employees.on February 20, 1 997. I 
demonstrated the completed GEFFC Business Simulation application, as well as the Tutor and^ 
Simulation Engine ^e1rm^ woiBcacIie5. I was directed to deliver this presentation and 
demonstration by my then manager, Suzanne Pink, {The presentation and demonstration took^ 
place on Allstate premises in an open area of the cafeteria around lunchtirrie. It was scheduled 
and announced several weeks in advance. It was attended by executives and employees. 
16 In the eighteen issued patents related to application 09/219/478, the specifications are identical or 
'nearly identical. I believe this is called an omnibus specification; I assume that application 
09/2 1 9/478 makes use of the same omnibus specification. 
17. All of the subject matter in the specification was in commercial use more than one year before 
the application date of December 22, 1998. 

18 Significant parts of the omnibus specification, including text, screen shots, flow charts, and 
' source code samples, were taken from documents that I authored or co-authored between 

September 1995 and September 1997. 

19 I do not know the inventorship for patent application 09/219/478 . If the application in any way 
claims a "rules based expert system with a spreadsheet object component" and I am not listed as 
an inventor, then the inventorship is incorrect. 

20 If the inventorship on patent application 09/219/478 is incorrect, I believe it is incorrect due to a 
deliberate misrepLentatioh on the parts of Andersen Consulting and the applying attorney, L. 
Keith Stephens. I have arrived at the belief that the misrepresentation of inventorship is 
deliberate because: 

a It is well known at Andersen Consulting that I invented the "rules based expert system" and 
' contributed to the invention of the "spreadsheet object component;'. It .is well known at 
Andersen Consulting that I invented or contributed to the invention of many other Andersen 
Consulting business simulation tools, technologies, and methods. 

b In the omnibus specification I recognize text, screen shots, flow charts, source code, and 
£des as having been taken from materials I authored during my employment at Andersen 
Consulting I have been told by current and former Andersen Consulting employees that L. 
Keith Stephens drafted the omnibus specification based on said materials and others. My 
name was displayed prominently on said materials when 1 authored them I have been told by 
current and former Andersen Consulting employees that my name was intact and still 
prominently displayed when said materials were delivered to L. Keith Stephens. 

c. My name appears in the eighteen issued patents in a source code sample that is part of the 
omnibus specification. 

d Eric Lannert is a former Andersen Consulting employee and a named I inventor on related 
natentsTat use the omnibus specification (patents 6073127, 6029159, 6029156, 6026386). 

stated tome that during interviews with L. Keith Stephens pnor to the 
filing of the patents, he stated to L. Keith Stephens that I (Michael Smialek) was a 
contributing inventor and should be named as such in the patents. 
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Z~:^;XJcontr^ 

rZTr.ri*^lK^^tbB5arl'Mated' the "patent appUcat ion i acfi^tiesl.bn'severai occasions prior to and. - . - ■ - 
Ju'bsequent to'thefiijng date, I explained the rules regarding the statutory bar, accuracy of 
inventorship, and duty of disclosure to William Stoddard. On each occasion his reply was to . 
the effect that "our lawyers have found a way around those issues." 

2 1 William Stoddard called me on 3/28/2000. 1 took careful notes during the conversation. When I 
confronted him with the inventorship and statutory bar issues, he conceded that the "Tutor is 
prior art" and the "Simulation Engine is prior art". He also stated "You weren't here, so you 
weren't named". I took this to mean that I didn't deserve to be named as an inventor because I 
; - was no longer employed at Andersen Consulting. •-. 

22. From September 1998 - November 1 998 Andersen Consulting contracted with me to set up and 

deliver a 5-day training course to teach Andersen Consulting employees how to use the Tutor, 
■ . the Simulation Engine, and several other tools and related workbenches. Andersen Consulting 
contracted with me to conduct two sessions of the course. This time frame was just before the 
filing date of the applications and there was much activity related to the patent applications. 

' During this period I had face-to-face contact with several Andersen Consulting employees 
involved in the filing including Eric Lannert, John Hubbell and Brian Beams, among others. 
This contact occurred on Andersen Consulting premises. At this time I clearly and repeatedly 
explained the patent laws regarding accuracy of inventorship and statutory bar to Eric Lannert, 
John Hubbell and Brian Beams. At this time I had never heard of L. Keith Stephens. In several 
subsequent conversations withXric Lannert, John Hubbell and Brian Beams, they told me that 
they conveyed the information regarding my contributions to the inventions and the commercial; 
uses of the inventions to the attorneys involved in the applications. 
23 I believe that direct questioning of named inventors of application 09/219/478 and the Andersen 
Consulting contacts from the FFC or FAO engagements will result in the conclusions that a) I am 
the primary or a contributing inventor to nearly all subject matter in the omnibus specification; 

• • - and b) the subject matter of. the omnibus specification is ineligible for patent due to commercial 
uses more than a year before the filing date. 

24. 1 believe that the evidence presented in the protest of application 09/219/478 submitted by me on 
7/14/2000 represents only a fraction of the available evidence that proves that the subject matter 
of the omnibus specification is ineligible for patent. I believe that much more evidence 
supporting ineligibility is available in internal Andersen Consulting documents and project 
records. 




e William Stoddard initiated the patent application activities.. On several occasions poor to and 
subsequent to the filing date, I explained, the rules regarding the statutory bar accuracy of 
invenLhip, and duty of disclosure to William Stoddard, On each occasion his reply was to 
the effect that "our lawyers have found a way around those issues. 

21 William Stoddard called me on 3/28/2000. 1 took careful notes ciuring ^^^^T 1 
confronted him with the inventorship and statutory bar issues, he conceded tha the Tutor, is 
^ ar^ andThe "Simulation Engine is prior art". He also stated "You weren't here so you ^ 
Snamed": I took this to mean that I didn't deserve to be named as an inventor because I 
was no longer employed at Andersen Consulting. 
11 From September 1998 -. November 1998 Andersen Consulting contracted with me to set up and 
^7^^^ to teach Andersen Consulting employees how to use the Tutor, 
• mf Wkt^Engine and several other tools and related workbenches. Andersen Consulting 

S date of the applications and there was much activity related to the patent applications, 
During this period I had face-to-face contact with several Andersen Consulting employees ; 
SXdk L filing including Eric Lannert, John Hubbell and Brian Beams among others 
xSc^Sd on Ande'sen Consulting premis*, At this time I clearly and repeatedly 
S the natent laws regarding accuracy of inventorship and statutory bar to Enc Lannert 

subsequent conversations with Eric Lannert, John Hubbell and Bnan Beams, they told me tot 
££^£d the information regarding my contributions to the inventions and the commercial 
uses of the inventions to the applying attorneys. 
23 I believe that any direct questioning of named inventors of application 09/219/478 and the 24 
' Si regarding inventorship and commercial uses will result in a conclusion that 
he subiect matter of the omnibus specification is ineligible for patent. I believe that direct 
q^STfliB Andersen Consulting contacts from the FFC or FAO engagements will result 



in a conclusion 



lit a uuii^iuuiv^ 

U I believe that the evidence presented in the protest of application 09/219/478 submitted by me on 
7/14 M00 represents only a fraction of the available evidence that proves that the subject matter 

support^ ineligibility is available in internal Andersen Consultmg documents and project 



records. 



Signed this day: 




Michael Robert Smialek 



Page 3 



' In re Patent Application .; '-/ v- : ■ 

SerialNo. 09/219 ,478 • 
Filed: December 22, 1998 ^§.;--A v 
Examiner: Michael Pender 
Protest under 37 C?R' I :'2'9 1 •** "' " ' " ' 

■•■\ :: - ; ^ : ^^'SExhibitM-::' : ^ 
Affidavit of Michael Rubin. 



Affidavit of Michael H. Rubin 



• THIS INSTRUMENT HEREBY ACKNOWLEDGES that the undersigned, Michael H. Rubin, ; 
■ residing at 916 Michigan St., Evansto'n, IL 60202, is of legal age, and'do'es hereby swear and affirm' 
that the following is true and accurate, to the best ofbis knowledge and recollection, under penalty y 

:. : of perjury: . 

I was employed at- Andersen Cbnsuiting from July 1996 through September 1999. 
From March 1998 through September 1999 1 was involved in Andersen Consulting's > 
Business Simulation practice. . 

' - : ' * This affidavit is in respect to patent 09/219/478, which as of this writing is pending Notice of 
Allowance. Andersen Consulting submitted this application with 24 others using an omnibus 
specification in December of 1998. These patents refer to "a rules based expert system" 
which is known internally at Andersen Consulting as the "Tutor." I believe the inventorship 
on patent 09/219/478 may be incorrect. 

During the summer of 1998, 1 personally sent several documents related to the Tutor and it's 
workbench referred to internally as "ETSICA" to L. Keith Stephens, an attorney hired by 
Andersen Consulting to patent inventions created by the Business Simulation practice. I sent 
this material to L. Keith Stephens as email attachments under the direction of John R. 
Hubbell, an Andersen Consulting manager, and Eric J. Lannert, a former Andersen 
Consulting employee. . . 

In addition, Eric J. Lannert and Eric Blow, anomer Andersen Consulting employee, sent : 
additional documents and source code to L. Keith Stephens via email as well as on CD- 
ROM. 

The documents describing the Tutor were mostly written by Michael R. Smialek and 
Malcolm J. Youngren who had their names on these documents. The documents included 
HTML pages and detailed Microsoft Word documents describing the use of the Tutor and 

ETSICA. The Tutor and ETSICA were designed and developed mostly by Michael R. 
Smialek and had his name prominently displayed in the source code. Within the Andersen 
Consulting Business Simulation practice, Michael R. Smialek is widely known in the as the 
inventor of the Tutor, and ETSICA. 

Although the claims are unknown to me, me omnibus specification used for patent 
09/2 19/47 8, "suggests that Michael R. Smialek should be listed as either the primary inventor 
or a contributing inventor. 

Signed this day: 

Michael H Rubin 



Date 



In re Patent Application ' 
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Filed: December 22,1998 '.' ' 

Examiner: Michael Pender " 'V -■■'{•; \ : :^\?'-. '' 

Protest under 37 CFR 1.291 '. : : . 

Exhibit C \ 

Employee Performance Review from Andersen Consulting, 
documenting the performance and contributions of Michael Smialek as 
an employee of Andersen Consulting for the employment period 
7/15/1995-11/30/1995. 



^ careerman 



EVALUATES 


Name 

Personnel Number 
GMlj/LM^ 
Business Organization 


Mike Smialek 
000814211 : 

0283/080 : ; 

Consulting 


Competency Group 
Skill Track : 
Career Level 
Industry/M^ 


Technology ■/ •• 
Technology Architecture 
; Consultant ; \'[ : \ 
Cross Indus^ : ; :;^ ; 


EVALUATOR . ^ — 


Name 

Personnel Number 
GMU/LMU 
Competency Group 


Suzanne Pink 
000681679 : v ; 
0283/080 : i: 
Technology 


Career Level 
Industry/Market 
Basis of Evaluation 


Experienced Manager 
Cross Industry 
Extensive 


EVALUATION 1 


ProjecVJob Title 


GRFMPFFC.; : V, 

' De^igivS; : C:'' : V : ' ; ' : - ^'; v - ; 


Period Start ;: 


: ; 7/15/95 v %*v:-\ 


Client/Program Name 
Client Number 


ge :"~ 

GEN042 " • 


Period End — 
Date Conducted 


11/30/95 '* 


APPROVAL ... - ' •■ • , 


Name 

Career Level 
GMU/LMU 


Janet Simons ;•: 
Associate Parbner 
0021/062 




Approved 
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, C AREER MAP PERFORMANCE APPRAISAL : .; } ; ~ ' " 

•Role-s and Expectations - : ; ■• .-, -.ryri V'.^ . , 

GE is replacmg its instructor-led. Financdal Foundations Course (FFQ With a computer-based 
-business simulation and presOTtition-systeir^^"^:--^--- ^ry, 

Mike s role during the design phase of me project is to serve as the lead designer of the tutoring 
component pf the appUcation. . This component will process student actions, determine appropriate 
feedback based on the type of error that occurred/ahd deHyer that f eedbac^^ . . V-' 

Mike will supervise one staff person durmg this period, who will assist Mike in the development of 
• tutor components and workbenches for application designers to input feedback data. 

Mike is responsible for managing his own work effort, planning appropriate tasks and providing 
accurate status of his progress. He must work closely with instructional designers to obtain 
requirements, and also with the. other system architects to ensure that the tutor conforms to other 
architecture standards. -v 

At the end of this phase, Mike should deUver a worldrig mtdr component, which can be integrated 
into the overall architecture, and a workbench for designers to input feedback. 
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: CAKJbiiK JVLAi^ J^bKJh UKMAJN U Jfc Ai^ FJKA1 S AL 



rSKILLDOMAINS | 
Cohterit Skill Domains 



Standard 



'Assessed 



Ap^licatibri Pro^airiming 



* Develop complex program ' 
modules from general : 
specifications, • 

* Identify potential design . 
discrepancies and recommend 
modifications to others' code. r 

* Use architecture efficiently and 
effectively. ', 

* Provide programming assistance 
to others. 

* Apply principles of good code 
development (e.g., reusability,/ 
maintainability and self-testing). 

* Develop guidelines and 
standards in support of 
development practice. 



* Develop complex program v. 
modules from general specifications.- 

* Identify potential design 
discrepancies and recommend . 
modifications to others', code, 

* Use architecture efficiendy and ; v 
effectively. ; . '. 

* Provide programming assistance to 
others. - 

* Apply principles of good code 
development (e.g., reusability, 
maintainability and self-testing) . 

* Develop guidelines and standards 
in support of development practice. 



Mike was given very general guidelines for the tutor component he designed, and was able to develop 
^^i^Sp&plex Application. 'He is very! helpful to -others orfthe team, and is very committed to concepts 
of reusability arid ^self-documentation 0 in all his work. / • ' : '■• " • ' . •■ " ■' 




Identify functional requirements 
for your area of responsibility. 

* Conduct and document user 
interviews. 

* Define simple, maintainable 
processes based on a functional 
architecture. 

* Identify functional interfaces and 
incorporate into design. 

* Define data requirements of a 
business process. 

* Use design tools effectively. 

* Document volume, frequency and 
response time requirements of 
business transactions. 



* Define the business dialogue that 
the process should execute. 

* Design simple, maintainable 
processes based on a functional 

architecture. 

* Define complex processes based on 
a functional architecture. 

* Develop functional architecture 
that supports user requirements. 

* Identify deviations from functional 
requirements in design 
specifications. 

Identify key design issues and 
recommend possible solutions. 

* Identify scope changes, assess and 
communicate potential impact. 

* Recommend modifications to 
business processes based on design 
considerations. 
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the desi^as^ — ^ ^ — — ^ — ~" 




performance Testing 



* Identify and describe testing . 
concepts. . 

* Define .a test plan based on 
performance requkemfents. 

* Deterrhine which areas of the 
application or technical, 
environment should be ; 
performance tested. . 

* Verify performance test results 
meet requirements and obtain user 
sign-off. 

* Determine appropriate solution 
to address the causes of testing 
discrepancies. 

* Analyze potential system 
performance problems and make 
appropriate recommendations. 



Identify;;and. describe testing 
concepts.: 

Define a test plan based on 
pp formance requirements. 

* Detennine which areas of the 
application or technical environment 
should be performance tested. 

* Verify performance test results 
meet requirements and obtain user 
sign-off. 

* Determine appropriate solution to 
address the causes of testing 
discrepancies. 

* Analyze potential system 
performance problems and make 
appropriate recommendations. 



performance, and always seeks to optimize it. . 



Define tasks and create team 
workplans with moderate 
supervision. 

* Balance quality of work with 
deadlines and budget. 

Delegate work to others and 
monitor progress. 

* Identify issues affecting work 
progress and recommend 
solutions. 

* Communicate schedule variances 
and potential scope changes in 
status reports. 

* Provide timely performance 
feedback. 

* Compare and contrast the 
capability and service offerings of 
*the various Competency Groups. 



* Define tasks and create team 
workplans with moderate 
supervision. 

* Balance quality of work with 
deadlines and budget. 

* Delegate work to others and 
monitor progress. 

* Identify issues affecting work 
progress and recommend solutions. 

* Communicate schedule variances 
and potential scope changes in 
status reports. 

* Provide timely performance 
feedback. 

* Compare and contrast the 
capability and service offerings of 
the various Competency Groups. 
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Mike manages his own work effort well, but must work on accurately reporting status to his managers. 
Mike has a tendency to say something is "complete", but the -smaller subcomponents -may not actually.; 
be complete ' ^en he can accurately ^.estimate work^forte for these sm^ercompo.nents,_ 

but must work to better balance work effort with the ability to deliver on time/ within budget 



Technical Design; 



3 . i / 

* Identify system performance 
issues resulting from proposed ' • . 
functional design and recommend . 
appropriate functional design . . 
changes. 

Identify key technical design 
issues and recommend possible v 
solutions. 

* Design interfaces between the 
system being developed and other 
systems with which it will . 
communicate. 

Comply with application 
architecture / technical architecture 
boundary standards. 

* Assess external system change 
requirements to accommodate . 
interfaces, and create appropriate 
change requests. 

* Integrate technical design with 
overall technical architecture. 



* Define the sequence in which 
processing is performed and how 
data is passed between processes. 

* Determine data and process 
distribution in a way that balances 
functional simplicity with technical 
feasibility. 

* Develop conceptual technical 
designs that comply with the 
technical architecture* 

* Specify deliverables to be produced 
during technical design effort. 

* Estimate application's cost, 
resource consumption and response 
time. 



Mike was given a very challenging task, for an application he was unfamiliar with, and was able to 
develop an architecture that successfully met all design requirements. 
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revision fr 



Technology Architecture 



* Cornbine ardiitecttireV : i;. 
component5to:build pne area^of an 
arcWteicture^:.^ ; : ; -V V > >;•■ '. •■ ■ 

* Identify how architecti^\V 
components, will be utilized jby 
appUcatioris;? : v""-'. ; - 



Determine appropriate boundaries, 
for the components of an ™ '■- ■— - : -.» : .-_ 
architecture. /. 

* Articulate the strengths and ; : 
weaknesses associated \\dthuttii2irig 
alternative architec ture solutions. 

* Recommend a given. architecture . 
solution. 

* Define custom architecture 
requirements ^pund. a known : 
architecture solution. ; ' 

* Define what architecture 
deliverables need to be produced. 

* Balance quality requirements 
against development and 
maintenance costs in resolving 
architecture issues. : 

* Develop procedures for the 
on-going operational support of an 
architecture. 



Mike has made significant contributions to our technical architecture, introducing new approaches and 
topis throughput the application to.i^ of the overall product He was able to 
evaluate a number of strategies for implein^ting ffie tutor component, and determined which 
approach would be ideal for our project. The final result was a product that wifliikely be reusable for 
similar engagements. 



Technology Configuration 
and Deployment 


2 

* Perform initial system component 
configuration. 

* Execute the proper software 
and/or hardware migration 
procedures. 

* Ensure that the necessary user 
administration changes have been 
made. 


2 

* Perform initial system component 
configuration. 

* Execute the proper software 
and/ or hardware migration 
procedures. 

* Ensure that the necessary user 
administration changes have been 
made. 
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Technology Specializ.a^ on 



* implement specific technology 
■[components; to area of r: ; " 
speciali2^tipiVv-::. > v'a"" 

* Utilise existing tools and 
environment to support tasks. 
^iArticulate.^fe sfrengths and 
weaknesses associated with a given 
technology .solution within area of 
specialization. 



.4 



* Recommend a given technology 
solution within area of ~\ •'" "~ " 
specialization.. : ^ ■• '\ 
^Determine an approach for 
providing technology solutions . ... 
within area of spetiaUzatibh. : ; 

* Articulate the strengths and 
weaknesses associated ^ith u^zing 
alternative impiementatioh . > ;;;\ 
environments for area of . 
"specialization. .: . ■ 

* Specify changes required to other 
technology components to optimize 
performance in area of 
specialization. 

Mike's expertise in khowledge- and ru le-based systems was essential to the development 
componSt. Without this lo£ic, our tutor would not haVe the leVel of reuse that it has, nor the abdity to 
provid e feedback according to a specific learning/ feedback strategy in a consistent manner - 
Other Content Skill Domains 
No Basis Content Skill Domains ; - 
Account Planning ' • 
Business Process Acumen 
Business Process Conversion . 
Facilitation 

Functional/User Testing 
Process Consulting 
Quality Management 
Research 

Sales Planning and Implementation 
Technology Operations Specialization 



1 

1 

1 

2 

2 

1 

1 

1 

1 

1 
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Professional Qualities ; 

;\\-' ' ' • Standard ■ 'Awercerf 





.* DeVelpp documents that ; 
effectively coinmunicate to work. . 
groups who share your 
perspective:":- ^-r'-*-- ■• ,f * 

* Express ideas in a clear, concise 
manner. 

* Write at the appropriate level of 
detail for the audience. 

* Use terminology appropriate for 
the audience. 


,"* JOevelop.dpcumen that effectively 
cdmmxinicate to work groups w;ho 
share your perspective. 

* Express ideas in a clear, concise 
manner, 

* Write at the appropriate level of 
detail for the audience. , 

* Use terminology, appropriate for 
the audience. " 


Mike is able to develop effective presentations for a given audience. He must work on writing detailed 
technical documents, which sometimes become too technical for the intended audience. When time 
becomes critical, Mike has a tendency to let documentation fall to the bottom of the priority list. 



Influence 


2 

* Provide input that is considered 
in group or team decision making. 

* Secure cooperation from and/ or 
persuade co-workers'/ . 

* Impact team morale, sense of 
belonging and participation. 

* Viewed as credible, 
knowledgeable and sincere. 

* Demonstrate awareness of others' 
personal behavior style. 


2 

* Provide input that is considered in 
group or team decision making. 

* Secure cooperation from and/or 
persuade co-workers, ; ' . 

* Impact team morale, sense of 
belonging and participation. 

* Viewed as credible, knowledgeable 
and sincere. 

* Demonstrate awareness of others' 
personal behavior style. 


Mike has a very persuasive style when participating in group discussions, and presents his arguments 
very accurately. This is generally good, but Mike must work on driving compromise solutions when 
appropriate. He is respected as one of the most technically knowledgable team members, and his 
personality certainly contributes to increasing team morale. 




Initiative . 


3 

* Set personal standards that go 
beyond the expectation of others. 

* Identify and act upon 
opportunities to increase quality of 
team output. 

* Look for opportunities to make a 
contribution outside of immediate 
role. 

* Model initiative for others on 
team. 


3- " 

* Set personal standards that go 
beyond the expectation of others. 

* Identify and act upon 
opportunities to increase quality of 
team output. 

* Look for opportunities to make a 
contribution outside of immediate 
role. 

* Model initiative for others on team. 
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Mike's initiative is outstanding - it is often difficult to get him to stop working!. He is always looking for 
ways to contribute to the knowledge capital of tta 






Innoyatibh r 


^Mentify-^diuse tools. arid ■ 
techniques wHchc^.encpurage. 
innovative flunking. • 

* Implement new approaches, 
methods, alternatives or solutions 
and identify potential.impacts. 

* Develop new \vays to sblye 

nrnVilomc WriPn Ctanfi 31*0 

approaches do not apply. ■-. 

* Integrate or combine known 
approaches in novel ways to meet 
needs or objectives. 


* Identify and use tools and • ' • : . 
tec±u^ques.WWch<:.an.encd ' 
innovative thinking. 

* Implement new approaches, / • 
methods, alternatives or solutions 
and identify potential impacts. . 

* Develop new Ways to solve . 
problems when standard 
approaches do riot apply. 

* Integrate or combine known 
approaches in novel ways to meet 
needs or objectives. 




The breadth of Mike's technical knowledge allows him to provide innovative solutions to several areas 
of the technical design. He developed a workbench to allow designers to enter knowledge direcdy into 
databases, thus leveraging programmer time during implementation. 



Leadership 


2 

* .Contribute to a positive wprk^, 
^^brimerit through own 
behaviour. 

* Build the trust and confidence of 
others at all levels. 

* Promote sharing of information. 

* Demonstrate commitment - 

through actions. 

* Consider balance between others' 
work and personal priorities. 


2 

* Contribute to a positive work . / 
environment -through own 
behaviour. 

* Build the trust and confidence of . 
others at all levels. 

* Promote sharing of information. 

* Demonstrate commitment through 
actions. 

* Consider balance between others' 
work and personal priorities;.. . _ 





Negotiation 


2 

* Resolve issues with subordinates. 

* Represent Andersen Consulting^ 
viewpoint in issue resolution. 

* Identify situations requiring 
effective negotiation. 


2 

* Resolve issues with subordinates. 

* Represent Andersen Consulting's 
viewpoint in issue resolution. 

* Identify situations requiring 
effective negotiation. 


Mike must learn to seek out win-win solutions to issues, in discussions with others, lrus appues ra 
[ both technical and administrative concerns. 
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Oral Communication 



* Organize discussion in a logical 
mariner. - - - : • — — y- — 



* Express ideas to individuals and 
groups; both in /foiinal and ; 

inf ormal. settings;. -; : y V- ' "r. 'y- 

* Communicate intended messagies 
clearly when delivering formal 
presentations'. 

* Develop messages that convey ;. 
alternative viewpoints. . • y . 

* Respond to questions with - : i : 
accurate and complete answers. 

* Use effective non-verbal ; 
communication during formal 
presentations. 

* Communicate appropriately with 
people at various levels. •*■ 



Organize and present own 
p^erspeGfiye^^UogiGal-manner- 



* Express ideas clearly and concisely 
to groups in informal settings. 

* Adapt cprruiuimcatioh content 
based on audience level. 

* Listen actively and respond to 
others. 



In formal presentations, Mike is very comfortable presenting technical materials. He must learn to 
tailor his presentations to his audience, sometimes altering the path of the conversation depending on 
the interests of the individuals in the room. Mike also needs to know when to raise issues in group 
meetings, and when to hold his thoughts for private communication. . 



Personnel Development 


■' 2 y :"• 

* Pursue personal career 
development goals. 

* Balance career expectations and 
business needs. 

* Seek increased contribution and 
level of responsibility. 

* Provide informal feedback to 
others. 

* Seek out mentors for coaching 
and counselling. 


. 2 

* Pursue personal career 
development goals. 

* Balance career expectations and 
business needs. 

* Seek increased contribution and 
level of responsibility. 

* Provide informal feedback to 
others. 

* Seek out mentors for coaching and 
counselling. 


Mike is proactive in seeking mentoring advice, and continues to look forward at his own career 
development. Mike's interest in this project is a good example, as it broadens his exposure to the work 
being done by the Emerging Technologies Group. 
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Break problems into, distinct and 



f Develop supporting data and. 
rationale ^ f of aiternati.ve solutions. ; 

* Refer to precedents; in 
determining solutiori alternatives. 

* Recommend solution to problem 
from various alternatives, 

* Implement solutions within 
immediate scope. 



* Break problems into distinct and 
manageabfepaxts. 



* Develop supporting data and 
rationale for alternative solutions. , : 

* Refer to precedents in determining 
solution alternatives. . ; : \ *"""! 

* Recommend solution to problem 
from various alternatives. 

* Implement solutions within ., 
immediate scope, 




Teamwork/Collaboration 



* Encourage others to share ideas 
to develop team cohesion. 

* Listen, while withholding 
judgement, to all viewpoints. 

* Participate iiygpcd setting ^d. - • 
problem solving;; ^ ■ : ; 

* Identify barriers to effective 
teamwork. 

* Help other team.members who 
need assistance. 

* Be open and flexible to new ideas 
that may alter team goals. 

*- Share credit for accomplishments 
with team members 



* Encourage others to share ideas to 
develop team cohesion. 

* Listen, while withholding 
judgement, to all viewpoints. 

* Participate in goal setting and 
problem solving. v 

* Identify barriers to effective 
teamwork. 

* Help other team members who 
need assistance/ v ■ > ' 

* Be open and flexible to .new ideas 
that may alter team goals. 

* Share credit for accomplishments 
with team members. 




No Basis Pr ofessional Qualities 
Diversity Management 
Professional Relationships 



2 
2 
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Success Factors ■ . v'v ^.A;. : >—v 



Success Factor 


vW. . -■: Definition :;,\ . '■ ■ y / 


Meets . • 


Does.Not Meet 


— 




.Expectations--- 


.Expectations 


Client Focus 


AdoptiLrig^ client perspective in "alT . . 








interactions^ : 






Confidence ; 


Acting with appropriate self-assurance; . -.-- 
rprhaininp" noised iri uncertain and 
ambiguous situations. 




Cooperative ;. 


Maintaining responsibility and flexibility in 
working with others to achieve common 








goals. . O-" ■■ : ■ 


. • ^ ■ 




T")ecisiveness 


Acting promptly and confidentially using 
sound judgement and common sense. 


; D 


JJiiLctiiijr 


Consistently honoring commitments;.' Taking^ 






responsibility for actions and words. 






Interpersonal 


Adapting to other personalities in a respectful 




Flpyihilitv 


manner that is conducive to goal 








achievement. 


EZf 




IXcSpuriMVcI Lcoo 


Prnmntlv artincr uDon reauests or 


□ 


information. 






Ot.il CJLcLLLCl 


Motivated to learn or advance owii expertise v- 






and value. • 


Ef". 




Stewardship 


Thinking future-oriented; actinff and 
investing to build a stronger firm for 


□ 




tomorrow. 


EZf 




Thoroughness 


Systematically organizing and completing 


a. 


detailed tasks; checking accuracy and 
completeness of information. 







Self Starter: 

Mike is very driven by exposure to new technologies or technical implementations. He is 
continually trying to learn and develop his expertise in a number of areas. 



Cooperative: 

Mike has been quite flexible and cooperative in working with the designers to ensure that the tutor 
workbench met their requirements. Mike must work to maintain this cooperative style in other 
areas, specifically administrative concerns. Mike has a tendency to always expect a little more in 
terms of project benefits (e.g. rental cars) than Andersen and client guidelines permit. Mike did not 
want out of town team members to share rental cars because of the distance between the apartment 
and the client site. 
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• ' Cohfributiofv v • ." ; ;'• '. ' ! ' : V: :^ . :". ?'-l'-'S' 

Mike has added a #e&t" deal of value to ;orc 'JteanL He hats designed and created a. tutor compbtietit 
-to-prosideieedbaiG]^ 

algorithms jto^deteiTonine appropriate feedback for the wide vanety : of sj^d^t a^ons whi&i canL 
occur. This the first project to undertake such a task, and Mike did no t hesitate to rise to the : 

saum^^ 1 • '•" — y -•'^■•^^ • ■■■^ ^ - : 

The product we have at the end of *4<pign hks:S.6M? perform has determined 

an alternate ^ solution and Will implein^t that solution during the next phase of the project.; This . 
Tutor should be 'reusable oh other engagements which subscribe to the same approach to providing 
feedback. ' If this approach is used on futo development cost 

'to the client. : :: \:\;\ 7' '-"'^ ' ' " ' ' " : '"7 .. ; ' 7 '* 77^7 '"7 7-7' . 77777~777,. 

'Mike takes: the initiative to teach others new products, and during this phase helped several people 
learn the basics of Microsoft Access databases. ; 

. Mike heeds moire supervisory experience, and needs to learn how/to actively manage the work . 
efforts of those who work for him. . . 
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y^'^ . : y ' ■■':[ '■ •' : • " ;v / : .y ; . W~ ;yy^y>yv'- -V ' ^ : y '.yy : ' V : 

; vly; ^ Technical expertise, specifically in rule-baised systems.- \' - . 

iX-^- others or teadiL them new tools/ tec±^ : y £ v. - V ". r ,v""*' .' '"-.V " 

;V'' : - Initiative/ desire to acquire knowledge and ne^ . 



Areas for Development v -yy ;.y/'y 

- Supervision of others (needs more opportunity here) 

'/.- Writing/ presenting at a level appropriate for intended audience 

Up-front collaboration and issue resolution of overall integration issues 

- Looking for win- win y ~ ^ 

- Balance work effort w/budget 



Su ggestions for Next Assignment .'. 

Mike's next assignment should involve supervisory tasks, where he is responsible for managing 
others' work efforts. He likes to implement his own designs, but must learn how to break work 
into components which can be delegated to other team members. 
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Examiner: Michael Pender 

Protest under 37 CFR 1.291 . 

Exhibit D 

Employee Performance Review from Andersen Consulting, 
documenting the performance and contributions of Michael Smialek as 
an employee of Andersen Consulting for the employment period 
12/1/1995-8/31/1996. 



. Andersen^; '.' ..• ... ' • .; -:-v^ :'r-.-- : -y' 
Consulting, ; . v -yi:^^^-^ . ^ : ^yr^:'i v -" : ■ 



EVALUATEE :■ :.- .v>' '■; Vv'J^ : : .: 


" * ... 

Name 


. Michael R. ,. ; 


Competency Group 


l ecnnpiogy 




Smialek ■ 






Personnel Number 


0008i42ii; ;: : \^;- • 


Skilltrack : 


. : Technology Architecture 


GMU/LMU 


0283/080 :-;\'H' ; v 


Career Lev el / 


Consultant 


Location 


. Chicago, United 


; Role/job Title: . . 


• .technical developer 




States - 






Business Organization 


Consulting 


Industry/Market Unit 


Cross Industry 


E VALUATOR 


Name 


Siizarine Pink 


Competency Group 


Technology 


Personnel Number 


000681679 . 


Career Level 


Experienced Manager 


Location 


Chicago, United 


Industry/Market Unit 


Cross Industry 




States 






Business Organization 




Basis for Evaluation 


Extensive 


\ PERFORMANCE APPRAISAL . c 


Project Title 


GE FFC 


Start Date 


12/1/95 


Development 






Client/Program Name 


GEFMP 


End Date 


8/31/96 


Job/Project Number 


GEN042 


Date of Discussion 


9/30/96 


APPROVAL I 


Name 


David Smith 




[^Approved . 


Location 


Hartford/Stamfor 






d, United States 






Business Organization 


Consulting 






Career Level 


Experienced 








Manager 






Industry/Market Unit 


Products 






Role 
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. Roles and E x pectations • .. - • ' v.:-.... <• . - .-{v. ' v : ^ 

bus* presentation system ..This period covers Ae implem^atipn ^ .. 

was complete. . :.■ 

Mike's role during this period was to develop a more efficient version of the Tutormodule, : . ; 
^writinT^ He was also responsible for assxstmg ;; 

TdX^ 

fl* system test of the application, and was responsible for fully documenting the funchonahty of th. 
Tutor module upon its completion. ' ' - y ' . . 

Mike was expected to develop a robust, technical solution within his budget constraints, ^managed 

^^^^■fov daerauxme specific work tasks necessary to achieve overall objectives, and 
7; aS S tasks to leverage available resources. While Mike, did not have direct supervisory. 

Sl rJteamby transferring his knowledge to others. Mike did supervise Benoit Bertrand, and 
direct the work of others, during the packaging effort towards the end of the period. 

Durins the packaging effort, Mike was responsible for leading the entire effort. He estimated the 
wor'IrJmanagS aspects of development. He was responsible for status reporting and quality . 
• of all final deliverables. . ; ' . • :;'v 'V- V'v£' ' ' / 

Finally, Mike had the opportunity to exhibit his communications skills in presentations to the team 
and other external groups (e.g. the EnCore team). 
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CAREER MAP PERFORMANCE APPIIAISAL 



■~r- -Skill Domains 



Content Skill Domains 



Standard 



Assessed 



Application 
Programming 



P3 



PS- 



Develop complex program 
modules from general 



.ons. 



* Identify potential design ; ^ 
discrepancies arid recommend , 
modifications to others' code. 

Use architecture efficiently and in- 
effectively. ; 

* Provide programming assistance 
to others. 

* Apply principles of good code 
development (e.g., reusability, 
maintainability and self -testing). 



* Adapt approaches, languages, 
tools and methods to fit the • 
environment: . \ . ./'.-; 

* Discover tdols/techmcjues. to " ,1 . 
increase programming -/•••/::;• ' 
productivity. 

Determine how programs coded 

in one language \yill integrate with 
programs coded in another ; 
language. * : ■ ' - ^-v.\ 



In the development of the tutor component, Mike determined the optimal. development , , - - 
environmenUeamedth^^ 

accuracy. He was responsible for determining how the tutor wo^d^ 

apThcation, and directed others in performing this integration. Further he designed and created a 
*!Z^e2to allow designers to directly input the knowledge required for the tutor to perform. 



Functional Design 



P2 



P2 



* Identify functional requirements 
for your area of responsibility. 

* Conduct and document user 
interviews. 

Define simple, maintainable 
processes based on a functional 
architecture. 

Identify functional interfaces and 
incorporate into design. 

Define data requirements of a 
business process. 

* Use design tools effectively. 

* Document volume, frequency and 
response time requirements of 
business transactions. 



* Identify functional requirements 
:or your area of responsibility. 

* Conduct and document user 
interviews. 

Define simple, maintainable 
processes based on a fimctional 
architecture. 

* Identify functional interfaces and 
incorporate into design. 

Define data requirements of a, - 
business process. 

* Use design tools effectively. 

* Document volume, frequency and 
response time requirements of 
business transactions. 
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CAREER MAP PERFORMANCE APPRAISAL 



Standard 



Assessed 



Swas-re^on^ 

determined r^^mte^ and has a good . 

understanding of what the designers, would like to make rule generation easier. • ... -,, 



Functional/ User Testing 



P2 



P2 



Develop test scripts and expected 
results to test functional design. 

* Conduct functional/user tests, 

* Analyze discrepancies between 
actual and expected results. . . . 

* Identify possible sources of 
discrepancies and recommend 
solutions. 



Develop test scripts and expected 
results to test functional design. . 

* Conduct functional/ user tests. 

* Analyze discrepancies between '; 
actual and expected results: : f : \:f- 

* Identify possible sources of 
discrepancies and recommend 
solutions. . 



Mike developed several testing utilitie s to test the outcome of tutor queries. He was able to assis t 
^esLers and testers greatly in identifying where errors occurred, and recornmended solutions, 
Howr v rbec^se the tutfr programming effort was behind schedule, Mike did not create formal 
S^'^ ^e^eLlLto Lthefuture^hisshouldbeapa rtof every testing effort. 



* Identify and describe testing 
concepts. 

* Define a test plan based on 
performance requirements. 

* Determine which areas of the 
application or technical 
environment should be 
performance tested. 

* Verify performance test results 
meet requirements and obtain user 
sign-off. 

* Determine appropriate solution to 
address the causes of testing 
discrepancies. 

* Analyze potential system 
performance problems and make 
appropriate recommendations. 



Identify and describe testing 
concepts. 

Define a test plan based on 
performance requirements. 

* Determine which areas of the 
application or technical • 
environment should be 
performance tested, 

Verify performance test results 
meet requirements and obtain user 
sign-off. 

* Determine appropriate solution to 
address the causes of testing 
discrepancies. 

* Analyze potential system 
performance problems and make 
appropriate recommendations. 



Mike did a good job meeting performance expectations for tutor response time. There was 
sfcSteant concern that immediate response time would not be possible, but Mike was able to 
modify the application to meet his requirements. . — 
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Standard . 



Assessed 



* Plan and manage .own-work :..,.. 
effort. , •-. v - 

* Document and communicate 
issues associated with own work. 

* Apprise supervisor of status, 
schedule variances and outstanding 
issues. . " 

* Balance quality of work with ; 
deadlines and budget. . 

* Suggest ways to better accomplish 
assigned tasks. .. 



* Define tasks and create team 
workplans with moderate 
supervision. 

* Balance quality of work with 
deadlines and budget. 

* Delegate work to others and 
monitor progress. 

* Identify issues affecting work 
progress and recommend solutions. 

* Communicate schedule variances 
and potential scope changes in 
status reports. 

* Provide timely performance 
feedback. 

* Compare and contrast the 
capability and service offerings of 
the various Competency Groups. 

Mike has a good dea l of difficulty estimating ^reporting status on his work effort During this 
evSuaUon period, Mike was significantly over budget on the development of the tutor and 
s^ctdy t hind schedule in *e development of the workbench packaging effort. He ^reluctant 

^Sfe^axly communicate a serious schedule overrun (30 day,) uxitd 3 days before 
theTcheduled end of the project. This delay in clearly communicating status nearly led to the 
cancellation of the project before any deliverables could be completed. 

Mike does not seem to realize the importance of tracking schedule and budget realistically, as he 
^^ le^?or^ Z status even after the aforementioned mishaps. He must begm to take 
these activities seriously if he would like to be in a leadership position on a team. 
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Standard 



Assessed . 



Identify system : perfoniiance- r ;.- 
issues resulting from proposed . . . 
functional design and recommend 
appropriate functional design ■ 
changes.. 

Identify key technical design . 
issues and recommend possible 

solutions, 

Design interfaces between the ' 
system being developed and other 
systems with which it will 
communicate. ' 

Comply with application 
architecture / technical architecture 
boundary standards. . 
* Assess external system change 
requirements to accommodate., 
interfaces, and create appropriate 
change requests. 



* Define the sequence in wM(^ . ■ _ 
processing is performed andhoW ! ! 
data is passed between processes, v 

Determine data and process ■ " ... 
distribution in a way that balances ; 
functional simplicity with* technical 
feiasibility. 

Develop conceptual technical ; 
designs that comply with th<? 
technical architecture.. 

* Specify deliverables to be *' ; 
produced during technical design 
effort. 

* Estimate application's cost, 
resource consumption and 
response time. ■ 



.t idiTsoluHon, wMch is commendabfe but sometimes is net realist, or reourred for the 

task at hand. — 



CAREER MAP PERFORMANCE APPRAISAL 



' Standard ... Assessed 





* Combine ar^tecture components 
to build one area of an ar<^tec±ure. 

* Identify how ^c^tec±ure. 
components will be utilized by . 
applications. . , : : . v 


* Detennone appropriate ; _ 

boundaries for the components of 
an architecture. 

* Articulate the strengths and . 
weaknesses associated with ; . 
utilizing alternative architecture 
solutions. 

* Recommend a given architecture 
solution. 

* Define custom architecture : 
requirements around a known 
architecture solution. . 

* Define what architecture 
deliverables need to be produced. , 

* Balance aualitv reouirements 
against development and 
maintenance costs in resolving 
architecture issues . 


As mentioned, Mike's overall direction of the tutoring architecture was critical to the project's 
success, and he did an excellent job. He built custom components which are reusable on other ; . 
engagements, contributing to the Firm's pyerall to area of business >'.;;*," 
• simulatidn- • - : ' ' ■;■'*"■ :^ ^- ; -*. ' • ' " : 




Technology 
Specialization 


P2 . . , . 


P4 




* Implement specific technology 
components in area of 
specialization. 

* Utilize existing tools and 
environment to support tasks. 

* Articulate the strengths and 
weaknesses associated with a given 
technology solution within area of 
specialization. . 


* Recommend a given technology 
solution within area of 
specialization. 

* Determine an approach for 
providing technology solutions 
within area of specialization. 

* Articulate the strengths and 
weaknesses associated with 
utilizing alternative 
implementation environments for 
area of specialization. 


Mike's skills in his area of expertise, rule-based knowledge systems, have been critical to our project. 
He not only brought a first-class solution to our project, but has continued to work with other 
projects to determine additional ways to implement the tutor for applications that are not 
training-specific. He has an excellent understanding of the abstraction of this development effort, in 
order to relate it to other project initiatives. , 
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■ ''-' i^^,,. • - ' '- : ':-----V' -v Standard' ; .'; /. ... '^W^::^;? 

■ ' ; -• ' Other Content skill Doifi^;: \\:" : " /; /• . /. ' -"V y ?- m .7 ~. ^ 

None, "-.'.v--' ■ . . • "; . -. ...... .:.v'4, : ^; 



PI 
PI 



No Basis Content Skill Domains 

.Account Planning 

Alliance Management 

Business Process Acumen ■ . . 

Business Process Conversion PI 

P2 

Facilitation 
Industry Acumen 
Process Consulting 
Quality Management 

Research ' : .' 

Sales Planning and P1 
Implementation 
Technology Configuration 
and Deployment 
Technology Operations . 
• Specialization . 



PI 
PI 



P2 

PI 




CAREER MAP PERFORMANCE APPRAISAL 



Standard 



Assessed 



Professional Qualities 



Business Writing. 



P2 



* Develop documents that 
effectively communicate to work. . 
groups who share your perspective. 

* Express ideas^in a clear, concise . 
manner. 

* Write at :the appropriate level -of. . 
detail for the audience. 



P2. 



* Develop documents that 
effectively communicate to work 
groups who share your perspective. 

* Express ideas in a clear, concise 
manner... 

* Write at the appropriate level of ; 
detail for the audience, 



Mike created a very complex document for describing the tutor and how it functions. While; this : 
document was very detailed, it was not clearly organized in order for multiple Audiences to gain an 
appreciation fpr the power of this tutor conappnent. Mike needs to understand the audience, arid 
adjust both ^ Understanding the audience will 
help him be able to better articulate his thoughts and contributions to a wider audience, not just, 
those that are technically proficient. ; ' " ' ■ • • " ■ 



Influence 



P2 



P2 



* Provide input that is considered in 
group or team decision making. 

* Secure cooperation from and/ or 
persuade co-workers. ' 

* Impact team morale/ sense of 
belonging and participation. 

* Viewed as credible, 
knowledgeable and sincere. 

* Demonstrate awareness of others' 
personal behavior style. 



* Provide input that is considered in 
group or team decision making. 

* Secure cooperation from : and/or 
persuade cp-workers! ' V; 

* Impact team morale, sense of 
belonging and participation: " 

* Viewed as credible,, 
knowledgeable and sincere. 

* Demonstrate awareness of others' 
personal behavior style. 



Mike's advanced programming skills made him a valuable contributor to our technical team. Other 
team members sought Mike's advice for difficult programming situations. As his manager, I relied 
heavily on Mike's technical knowledge in making decisions regarding the overall direction of the 
project. 



Initiative 


P3 


P3 




* Set personal standards that go 
beyond the expectation of others. 

* Identify and act upon 
opportunities to increase quality of 
team output. ! 

* Look for opportunities to make a 
contribution outside of immediate 
role. 


* Set personal standards that go 
beyond the expectation of others. 

* Identify and act upon 
opportunities to increase quality of 
team output. 

* Look for opportunities to make a 
contribution outside of immediate 
role. 
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CAREER M 



-Standard* 



Assessed 



wf^ progr^xurung effort,- When Mike gets:involved ina task, he has a hard tune putting it 
down Shome for the night. He actively: seeks out opportunities for leveragmg the wprk 
ne'doneto otter projects. Also, Mike independently developed a presentahon descnbing how 
LveS existing tools could be integrated to imprpve Andersen's soluhon dekvery capability, and . 
increase its market share in the knowledge worker market. 



Innovation 



P4 

Facilitate innovative thiriking by: • 
applying Best-Practices and Other : 
tools. 

* Contribute new and innovative 
solutions to Andersen Cbnsulting's 
knowledge capital. 

* Create programs and/ or tools to 
encourage innovation in a process, 
project or function. 

* Formulate new useful 
explanations or approaches for 
complex problems, situations or 
opportunities. 

* Assess iinpact ^d value added »: 
associated with new approaches, 
methods, alternatives or solutions. 

The tutor component and 'subsequent pac kaging effort clearly demonstrate Mike's ability to deliver 
Native solutions. This is the first Firm project to develop a common tutonng component th* 
Xers sophisticated, multi-level feedback, and is fully reusable on other engagement. The tutor 
workbench is designed to organize and structure the feedback generation process, so that the 
r e edfack S c.p3 in a consistent and instructional* sound manner. As Mike continues to work 

on1n£^ 
of projects. 



Identify and use tools and 
techniques which can encourage 
innovative thinldng. ■ '2l.iL , 

* Implement hew approaches, 
methods, alternatives or solutions 
and identify potential impacts. 

* Develop new ways to solve 
problems when standard . 
approaches do not apply. 

* Integrate or combine known 
approaches in novel ways to meet 
needs or objectives. 



* Contribute to a positive work 
environment through own 
behaviour. 

* Build the trust and confidence of 
others at all levels. 

* Promote sharing of information. 

* Demonstrate commitment 
through actions, 

* Consider balance between others' 
work and personal priorities. 



* Contribute to a positive work 
environment through own 
behaviour. 

Build the trust and confidence of 
others at all levels. 
Promote sharing of information. 

* Demonstrate commitment 
through actions. 

* Consider balance between others* 
work and personal priorities. 



•.../••CAREER MAP PERFORMANCE APPRAISAL - vH; ; / : ; 

Standard - Assessed . 

Mik** was responsible for leading_theJ?a€kaging effort, yet only sup e rvised one person during this 
time. Mike needs more experience leading a larger team, so that he can improve his overall 
management and supervisory/ delegation skills. He does a good job in sharing information with . 
others, and has secured the trust of others by continuing to deliver quality solutions. 

To be an effective leader, however, Mike must become more effective at generating alternative 
solutions when the best-base scenario' is not feasible. 



Negotiation. 




■ P2 




* Resolve issues With subordinates. 

* Represent Andersen Consulting' s . 
viewpoint in issue ^resolution. 


* Resolve issues with subordinates. 

* Represent Andersen Consulting^. . 
viewpoint in issue resolution. 






Oral Communication 


P3 


P3 




* Organize discussion in a logical 
manner. 

* Express ideas to individuals and 
groups, both in formal and informal 
settings. . ^ ; -V;.-';'- - ;/••;. 

* Communicate intended messages' 
clearly when delivering formal 
presentations. 

* Develop messages that convey 
alternative viewpoints. 

* Respond to questions with 
accurate and complete answers. 

* Use effective non-verbal 
communication during formal 
presentations. 


* Organize discussion in a logical 
manner. 

* Express ideas to individuals and 
groups, both in formal and informal 
settings. ; "-v..;' : '" V-^v : : ; ■ -- : 

* Communicate intended 'messages 
clearly when delivering formal 
presentations. 

* Develop messages that convey 
alternative viewpoints. 

* Respond to questions with 
accurate and complete answers. 

* Use effective non-verbal 
communication during formal 
presentations. 


Mike has improved in this area during this time period. He is getting much better at delivering a 
clear message regarding highly technical information. He does need to get more experience in this 
area to continue to improve these skills. 




Personnel Development 


P2 : 


P2 
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Standard 



Assessed 



-Pursue personal-career- — - 

development goals. : 

* Balance career expectations and 
business needs. ; 

* Seek increased contribution and 
level of responsibility, 1 ; . 

* Provide informal feedback to 
others. . . \ 

* Seek out mentors for coaching ; : 
and counselling. 



* _Eursuepersonaliaresx__ "• • •■ 

development goals. 

* Balance career expectations arid 
business needs. . - - - 

* Seek increased contribution* arid 
level of responsibility. - . - v 

* Provide informal feedback to 
others:, ' : ,- "■*.." 

^ Seek out mentors for coaching .;;; 
arid counselling. . . . . 



Mike has a good understanding of the direction he intends to take within the Firm, and works 
diHzently to achieve his objectives." He takes responsibility f or his career, and seeks out 
opportunities to add value to a variety of projects. Over the past f^-mpnths, Mike has positioned , 
himself on a part time project in addition to the tutor packaging effort. This other project is allowing 
Mike to develop opportunities to use the tutor outside of training, and to envision new tools that can 
be integrated with it. . ; . • 



Problem Solving 


P2 


P2 




* Break problems into distinct and 
manageable parts. : ::y- 

* Develop supporting "data and ■ 
rationale f oraltemative solutions. 

* Refer to precedents in 
determining solution alternatives. 

* Recommend solution to problem 
from various alternatives. 


* Break problems into distinct and . 
manageable parts. \ 

* Develop Supporting data "and£ : V;;>> : 
rationale for alternative solutions." : : 

* Refer to precedents in 
determining solution alternatives. 

* Recommend solution to problem 
from various alternatives. 


Mike is very good at solving technical or programming problems, and does so very systematically. 
He needs more experience solving project-related problems (scope, budget, personnel) as he at 
times presents solutions which are unrealistic given the organization of the project or the client. 
With more experience, Mike will be able to effectively handle these situations as they arise. 


Professional 
Relationships 


P2 


P2 



Andersen Consulting - CDM V96.1 



Page 12 



For internal use only 



1 ;^.^: r p^f/J;>CAREER MAP PERFdRMANGE APPRAISAL • : \A~v l \ v; ; : ■ I : A 





Standard 


Assessed . 




* Build productive working 


* Build productive working \V 




relationships. . 

* Earn respect of others. 

* Model sound judgement 
regarding personal conduct. 

* Participate in professional and/ or 
community organizations.: • . 

* Develop a resource network 
through the exchange of 
information. . V': 


relationships. . 

* Earn respect of others. 

* Model sound judgement 
regarding personal conduct. . 

* Participate in professional and/ or 
community organizations. . 

* Develop a resource network. 
through the exchange of; .'>.-■. ■ - .-.■..A- 
information.^ 


Mike's knowledge and experience have clearly made him a known and valuable resource in the 
Firm. .He has built solid relationships on this project, and also on other GBS-related projects . 
throughout the Firm. : A.-.. 




Teamwork/rGollaboration 


P2 s 


P2 




* Encourage others to share ideas to 
develop team cohesion. 

* Listen, while withholding 
judgement, to all viewpoints.. > 

* Participate in go al setting and : : 
problem solving. . 

* Identify barriers to effective 
teamwork. 

* Help other team members who 
need assistance. 

* Be open and flexible to new ideas 
that may alter team goals. . 


* Encourage others to share ideas to 
develop team cohesion. 

* Listen, while withholding 
judgement, to aU viewp>oints.„ ; 

* Participate in goal settihg; ahd v :,: .- 
problem solving. : 

* Identify barriers to effective 
teamwork. 

* Help other team members who 
need assistance. 

* Be open and flexible to new ideas 
that may alter team goals. 


Mike's working relationship with Benoit Bertrand, the other person wokring on the packaging effort, 
was very collaborative and supportive. Mike helped Benoit with design ideas and programming 
tasks to complete their common goal. Mike works well with others whose skills he respects, and he 
should remember to offer this same level of support in all situations. 


Mike has also made an effort to work with other teams who are doing similar work, including ACE 
(Andersen Consulting Education), to share ideas and foster reuse of knowledge capital. 


No Basis Professional Qualities 


Diversity Management 


P2 


PO 
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CAREERMAN PEI^ORMANCE APPRAISAL 



^Standard *'"-:-\;.-. 'Assessed 







* Supervise people with different. ; 


* item not found# 








backgrounds effectively. . 
* Efiiold relationships, in workgroups 
with different expertise or focus ; : 
than own. ; . - '■■ : - 
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CAREER MAP PERFORMANCE APPRAISAL 



Success Factors 



Success-Factors — 


Definitions-: - 


Meets 

Expectations 


-Does-NotMeet 
Expectations 




Adopting client perspective in all 
interactions. 


i — i 








Confidence . * V.; . 


Acting with appropriate self-assurance; 
remaining poised in uncertain and 
ambiguous situations. 


q • 


□ 


r» nTjf^r^ VP 


Maintaining responsibility and flexibility in 
working with others to achieve common 
goals. , 




s/ 






Decisiveness 


Acting promptly and confidently using 
sound judgment and common sense. 










T r-i cm ¥ 1/ ■ 

mtegriiy . . 


Consistently honoring commitments. 
Taking responsibility for actions and words. 


a ; 


- u 


JXltCI L/VZLOKJLICU. 

Flexibility 


Adapting to other personalities in a 
respectful manner that is conducive to goal 
achievement. ] 


0 


□ 


Responsiveness 


Promptly acting upon requests or 
information. 


0 


□ 


Coif CJf ar+f»r 


Motivated to leam or advance own expertise 
and value. 






Stewardship 


Thinking future-oriented; acting and 
investing to build a stronger firm for 
tomorrow. 










Thoroughness 


Systematically organizing and completing 
detailed tasks; checking accuracy and 
completeness of information. 


0 


□ 
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CAREER -MAP PERFORMANCE APPRAISAL: 



Contribution :;7 : - ' : \ ^ 

Mike was th e primary contributorto_the_^uccessful implementatiorLoLa.reus ableiutpt todliJj!^ — .. 

workbench for capturing and delivering feedback in simulated business enviroruiients. His technical 
skills, and ability to fully understand the functional need, allowed him to single-handedly build this 
component of the project. In order to do this, Mike needed to develop C++ skills before undertaking 
thiseffort . : ^ V:r^\. 

Mike has hot only contributed to the success of this project, but also to the success future business . 
simulation engagements. He has a keen understanding of how this component can be reused on; O 
other projects, not limited to training applications: His rulerbased method for deKvering-robust . : ; 
feedback can be used in performance support andother knowledge-based appUcatioh^/);^',; 

Mike led the effort to package all project deliverables andmake them available through the 
Knowledge Exchange, and has worked with other project teams to discuss reuse of the GE . ; 
architecture on other engagements. He is currently working with the GE team to use the enhanced 
workbench for the second semester of the FMP program. 

During this period, Mike worked fairly independently, and needs more experience directing others. 
He prefers to work alone rather than with others who are not at his skill level, but he needs to work 
on developing his skills in others. Mike also needs to understand the importance of effective 
estimating, as well as schedule and budget tracking. He does not seem to understand the impact of 
missing schedules/budgets. 
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mAttPETC MA? PERFORMANCE APPRAISAL 




- Key Strengths ; . •• 

. * Technical skills >rule-based knowledge systems' 

t^J^o]pgyMi^^ s ^^$ thepowerofh^ avariet y; 

■ of projects . . " V'.;- ,: . ' '"•> ■ ' "' •- v/. ■' 

* AbiHty to quickly learn hmrtonal skili ; • — •■-./' - • 



- Areas for Development -'■:/ , r • .';> y : y v :> ; .; ':"-'V 

: Project management: estimating, tracking, and reporting -status 

k Writtag skills: learning to write at a level appropriate for the audience 

k Supervisory skills: transferring knowledge and directing work of others 



- Suggestions for Next Assignment. y'?*': : ''\ ': 

Mike should have the opportunity to lead a team of developers; but needs ^ S ^^^P^... 
management tasks to further develop these skills. He should look for projects where the FFC Tutor can 
be reiniplemented and continue to be enhanced. 



Andersen Consulting - CDM V96.1 



Page 17 



For internal use only 




Skill types/Skills /':] Experience 

_ ■•■■:•.:•■.■■*.■■'/ . V: Level 

Skills are not.available for selected CDM ' : . .'; 
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Serial No. 09/219,478 
Filed: December 22, 1998 
Examiner: Michael Pender 
Protest under 37 CFR 1.291 



'y''-s: Exhlbit'E ; ; ;: /.; : ' 

Management Contribution Summary from Andersen Consulting, 
documenting the contribution of Michael Smialek to Andersen 
Consulting programs and initiatives for the employment period 
September 1995 - August 1996. 



I 




Name: _Michael R Smialek 

Office: _283/95__ _ 

Group: _ETS/KT, 



Competency Group/Skill Track: .Technology/ Tech Arch. 
Annual Reviewer or Sponsor Name:'.- " '■" '• " • — j_- 



Annual Reviewer or Sponsor Signaturer_ — 
Period Covering: ^Sept, 1995 - JUig, 1996 V 



.Check one: ; Analyst _X_ Consultant 

Date Promoted _03/95_ (Consultants only) '. " • 

1 Client Service (Client Project & New Business Development; promotion and 
proposal): 

General Electric Corp., Financial Foundations Course, 6/95-11/96 
The project was to develop a multimedia business simulation training application to 
teach the fundamentals of financial accounting to the client's finance managers, 
o Conceived, designed, and developed a reusable Intelligent Coaching Agent Topi 
to sigruficandy reduce the cost and risk of integrating feedback functionality mto. 
braining and IPS applications. Uses rule-based approach to analyze student's 
work and compose feedback with sub-second response 'time. Currently being 
reused on second semester development effort and proposed for reuse at ACE . 
(Andersen Consulting Education). C++ based tool is portable to VB and Delphi , 
development efforts. . 
o Designed and developed workbench for managing ICAT Knowledge. Enables 
instructional designers to implement analysis and feedback behavior without 
assistance from developers. Workbench automatically generates documentation, 
o Designed and developed regression testing and debugging architecture for ICAT 

Knowledge. . 
o Responsible for identifying and resolving issues related to international 

distribution. 

o Participated in laptop benchmarking and selection. 

General Electric Corp., Financial Analysis for Operations Course, 10/96 
The project is the second semester of training for the GE's finance managers. 

o Jump started instructional design team for use of new ICAT workbench. 

o Participated in design of simulation engine and integration with ICAT. 



Knowledge sharing (reuse, creation & internal transfer): 



GE FFC Knowledge Packaging, 4/96 - 7/96 

• Led technical architecture packaging effort for GE FFC engagement Artifacts : ; . 
included documentation, architecture components, reusable code fragments, ; / 
media management tools, Intelligent Coaching Agent Tool; .-> ; 

• Architecture currently being reused on 2 nd semester of FMP course and is / 
available on Knowledge Exchange for other engagements. • , \ ' * 

ICAT Workbench Enhancement Effort, 4/96 - 11/96; ' 

• Designed and led development effort of improved workbench for ICAT/ New \ 
.: , workbench based on Visual C++ and Microsoft Foundation Classes allows ; .; ; ' • ■ ■ 

instructional designers to configure feedback and rule behavior in intuitiyie drag- 
and-drop interface. Visual representation of knowledge speeds development and 
makes ICAT easier for new users to learn. 

• Designed and developed knowledge-oriented C++ class framework that can be 
reused on other knowledge engines and editors (e.g. P&C Claims GMO). 

• Visited ACE to introduce ICAT tools and explore opportunities for reuse on AC 
internal training development. 
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The effort is to develop knowledge capital and solution delivery capability in the area 
of property and casualty insurance claims processing^ It leverages our engagement 
experience with Profiling in the insurance underwriting domain. GMO is to include 
data analysis/ data mining capabilities, decision automation, decision performance 
tracking, workflow, and DS/EIS capabilities. Specific deliverables include: Scope \ 
Document, Conceptual Design, Workplan, Application Simulation, Profiling . . .. 
Methodology, other presentation, marketing, and training materials. . -. ]..'■ 
o : Contributed to all deliverables. . ' 

o Responsible for conceptual design of Dedsioning Engine" and Profile Maintenance " 
Workbench. Also responsible for related sections of Scope Document and 
Workplan. ... 

o Designed domain-generic approach to Profiling that will sigiuficantiy reduce the 
cost and risk of applying Profiling to new domains and will allow us to grow our 
market more rapidly. Tools will be reusable outside of insurance domain and will 
make it feasible to automate even trivial decision making. Also makes it possible 
for Andersen to amass profile knowledge capital across industry markets. 

o Leading effort to develop methodology related to generic Profiling approach. 

o Contributed plan to reuse knowledge-oriented class framework from ICAT to 
reduce cost of Decisioning Engine and Profile Maintenance Workbench. 

Knowledge Worker Tools. " .-. r ' . 

o Developed proposal to integrate tools createii on several projects to;enhal^ 
firm's solution delivery capability in the area of knowledge worker oriented 
applications (ie Business Simulation Training, Performance Support, Decision 
Support, Decision Automation). 

Participate regularly in KX discussion databases. 

Contributed to SCA and Technology Library databases. 

Presented at Business Simulation Workshop in St. Charles.; 

4. List any skills or vendor/product knowledge you have developed this year: 



Microsoft Visual C++ 
■Microsoft Foundation Classes 
New Standards (fuzzy reasoning vendor) 
Object FX (geographic mapping vendor) 



5. 



Other activities, i.e. task forces, recruiting, etc. 




Filed: . December 22, 1998 .' 
Examiner: Michael Pender 
Protest under 37 CFR L291 



Exhibit F 

Letter from L. Keith Stephens to Michael Smialek dated 12/16/1999. 




VIA FACSIMILE WITH 
CONFIRMATION BY CERTIFIED MAIL 



December 2, 1999. 

Mike Smialek 

President '•>.•. ".' 

Knowledge Dynamics Y'' V; 

835 Laramie Avenue . 
Glenview, IL 60025 / 

RE: U.S. Patent No. 5.987.443 



Dear Mr. Mitchell: 

On November 16, 1999, Andersen Consulting was awarded US Patent 5,987,443 ('443 
patent) "SYSTEM, METHOD AND ARTICLE OF MANUFACTURE FOR A GOAL 
BASED EDUCATIONAL SYSTEM." A copy of the '443 patent is enclosed. 

We are familiar wim'KhowledgevDy^ 

products ^ (jse ihveh^idhs^laimfed by the '443 patent and, consequently,; *feel obliged t6 -. : • 
give you notice of this. Andersen Consulting will be willing to grant nonexclusive 
licenses to Knowledge Dynamics (and anyone else who needs a license) for future use 
of the '443 patent. However, my inclination is to contact you again about the best way. to 
resolve this next' week, once you have had an opportunity to review your technology and 
business needs. . . <■* .■ - 

In the interim, I would be glad to have you review the '443 patent and, if you believe that 
Knowledge Dynamics does not need a license, please let-us know your reasons. I can 
be reached at (408) 558-7890.; ..Otherwise, I will get back to you about this as soon as I 

can.. "' "" 




Hickman Stephens Coleman & Hughes 
cc: Vicki St. John 



South Bay Office ♦ 1901 S. Bascom Ave.. Suite 625. Campbell. CA 95003 Phone 403.558.9950 Fax 408.558.9960 www.hickman.com 



In re Patent Application *" 
Serial No. 09/219,478 ■ : ■ .S-. 

Filed: December 22, 1998 
Examiner: Michael Pender 
Protest under 37 CFR 1.291 

■ Exhibit G ^ r 

Letter from Michael Smialek to L. Keith Stephens, and others dated 
2/9/2000. 



Mike Smialek 
1548 Meadow Lane . . ' . 
. Glenview, I L 60201 

MikeSmialek@Hotmail.com ; 
847-869-1595- 
February 09, 2000 

L. Keith Stephens 

Hickman, Stephens, Coleman & Hughes. : 
200 Page Mill Rd. 
Palo Alto, CA 94306 



Dear Mr. Stephens, 

I was an employee of Andersen Consulting from August; 1992- August, 1998 and was 
deeply involved in several of their Business- Simulation client engagements. I have 
personal first hand knowledge that every aspect of the subject matter described in the 
claims of US Patent No.'s 5987443, 6016486, 6003021, 6018730, 6018731, 6018732, 
6023691, and 6023692 as well as what is described in the specifications of said patents 
had been reduced to practice, was ready for patenting, and was used commercially oh 
for-fee client engagements in the context of Goal Based Learning as early as 1993, well, 
before the critical date of December 22, 1997. 

This subject matter was used in many demonstrations and offers for sale. Several of 
said offers for sale subsequently became for-fee, client projects. Completed business 
simulation applications as well as the tools, components, architectures,- and^.m 
used to develop them were demonstrated during sales activities to prospective^ 
not bound by confidentiality agreements well before the critical date. The tools, 
components, architectures, and methods were used commercially on for-fee client 
engagements well before the-crttical date, • 

The descriptions of the patents disclose several components: . 

1. The rules based expert system (Tutor), 

2. The spreadsheet component (Simulation Engine), 

3. The system dynamics component (SysDyn Engine), 

4. The ICA Meeting component, 

5. The HTML help component, 

6. The InBox component 

They also disclose several workbenches: 

1. ICAUtils Workbench, which houses the other workbenches, 

2. ETSICA (Tutor) Workbench, which edits data used by the Tutor, 

3. Regression Test workbench, which replays user acceptance tests, 

4. Simulation Workbench, which simulates a user interface to test Tutor feedback, 

5. Simulation Object Editor, which associates spreadsheets to Tutor data, 

6. SysDyn Workbench, which simulates a user interface to test Tutor feedback, 
7. . SysDyn Object Editor, which associates Powersim data to Tutor data, 

8. ICAMeeting Workbench, which simulates a user interface to test Tutor feedback, 

9. ICAMeeting Object Editor, which associates ICAMeeting data to Tutor data, 

10. Doc Maker, for saving Tutor data from a database into serialized files 



11. Object Viewer, for statically viewing Tutor data. 

All of the above subject matter was reduced to practice, ready for patenting, and in 
commercial use on the following for-fee client engagements: 

1. Financial Foundations Course, General Electric Corp, 1995-1996 

2. F' nancial Accounting for Operations, General Electric Corp, 1996 

3. Business Decision Making, Pratt & Whitney, 1996-1997 

4. Strategic Business Partnering Course, Lucent Technologies, 1997-1998 

All of Andersen Consulting's ideas and theories about Goal Based. Learning . and 
Business Simulation had already been in commercial use on the following projects: 

1. Business Practices Course, (used internally, demonstrated externally), • 
approximately 1993-1994 

2. -Credit Operations and Risk Evaluation, GE Capital, 1993-1995 

3. enCORE, GE Capital, 1995-1997 . 

I would urge you to ask Andersen . Consulting employees, and specifically William 
Stoddard, about these client engagements, rm sure you will find that all of the subject 
matter in question is ineligible for patent: 

In addition to the uncorrectable defects related to the statutory bar, the patents suffer 
from misjoinder and nonjoinder of inventorship. I was in fact the primary inventor of 
'443, '021, 732, and '692. I was a contributing inventor of '486, 730, 731, and 691. 
Several of the patents list inventors that made no contribution and omit other inventors 
that made contributions. 

Based on comments made by William Stoddard of Andersen Consulting, I believe there 
are additional patents that have been applied for but not yet issued. It is very likely that 
they suffer from the same defects. As I understand it, you have a duty to disclose this 
information to the Patent and Trademark Office with respect to the issued and pending 
patents. 

Please contact me within ten days to discuss these issues. I would be happy to answer 
any questions you may have. If necessary I can furnish you with names of current and 
former AC employees and client employees that can verify the above information. 



Sincerely, 



Mike Smialek 



CC: Vicki St. John 
CC: Kevin Rhodes 
CC: Robert Beiser 



Inre Patent Application 
Serial No. 09 /219 ,478 
Filed: December 22, 1998 
Examiner: Michael Pender 
Protest under 37 CFR 1.291 

. - : Exhibit H 

Fax from Robert Beiser to Michael Smialek of a letter from Kevin 
Rhodes to Robert Beiser dated 2/25/2000. 



— w/'oo rn win « 



VIA. FAGSDVflix 

* FIRST-CL Af ft MAIL 



Robert S. Beisec;E$q. 
Michael Bert & Fri.<idtidi 
77 West Wadcer Drive 
Suite 4300 

Chicago. EL 60601-1635 
DearMr.Bctscc 



KIRKJLAND 8. ELLIS- : 



200 EmC ffoncSoiptT OrVt 
* Crt^O, Kf»5* 80601 



Facsimile 



Fehniaty25 > 2000 



I write ox b&alf of Aafe^ to Mike Sinialek'a letter, 



m 



We imden&ied tfaii our respective cSoais aceiroived in discussions aimed at 
resolving this matte. kadtfdoa. we ere review^ 



my attcauoa 



Voy truly 




Kevin H. Rhodes 



cc; L. Keith Stephens, Esq. (via ftcsumle) 
Vicki St. John, Esq. (vi* fa£$imlc) 



LBS ATH 



: In re Patent Application " v ■■ , 

' Serial No. 09/219,478 
. ■ Filed: December 22, 1998 V : . 

Examiner Michael Pender 

Protest under 37 CFR 1 .291 .' 

' ■ ' ^ ExhibitI 

Letter from Michael Smialek to Examiner Michael Pender dated 

" : 6/15/2000. [ : ■ - 



■ Mike Smialek 

Knowledge Dynamics 
1840 Oak Ave 
Evanston, IL 60201 
MikeSmialek@Hotmail.com 
(H)847-486-0501 

June 15, 2000 (W)847-869-1595 



Dear Mr. Pender, 

I am writing to follow up on our phone conversation on June 7, 2000. On December 22, 1998 
my former employer, Andersen Consulting, filed 25 patent applications for subject matter related 
to an area of computer based training known as Business Simulation. Andersen Consulting 
failed to disclose information material to the patentability of the inventions claimed : in the 
patents: Specifically, they failed to disclose that all of the inventions claimed in the patents 
had already been in commercial use for more than a year before the application date . 
Moreover, all of the subject matter disclosed in the Specifications had already been in 
commercial use for more than a year before the application date. They also misrepresented the 
inventorship of the inventions. 

As of this writing, 17 of the 25 applications have been issued and posted to the database, 7 
have had notice of allowance, and 1 is in examination. Below is a table listing the application 
numbers and patent numbers where applicable. 



Appl# 


Pat# 




Add!# 


Pat# 


09/218,977 


5,987,443 




09/218,968 


6,016,486 


09/219,481 


6,003,021 




09/221,217 


6,023,692 


09/219,080 


Allowed 




09/218,741 


6,029,158 


09/219,477 


6,067,537 




09/218,906 


6,029,156 


09/219,055 


6,032,141 




09/218,976 


6,018,732 


09/218,995 


Allowed 




09/218,726 


6,018,731 


09/221,138 


6,073,127 




09/221 ,608 


Allowed 


09/219,086 


6,023,691 




09/219,070 


Allowed 


09/219,079 


Allowed 




09/219,478 


In Exam 


09/219,201 


6,026,386 




09/219,524 


6,064,998 


09/219,479 


6,067,538 




09/218,749 


6,018,730 


09/218,945 


Allowed 




09/219,480 


6,029,159 


09/219,088 


Allowed 









The patents make use of what I believe is called an omnibus specification - they have the same 
or nearly identical specifications, but have different sets of claims. In this letter I will provide 
information that I believe will substantiate beyond any doubt, the following facts: 

a) All of the inventions claimed in all of the patents issued as of this writing, as well as 
every aspect of the subject matter described in the omnibus specification, had been 



reduced to practice, were ready for patenting, and were in commercial use on for-fee 
consulting engagements well over a year before the application date. 

bV The inventions and subject matter had been demonstrated in offers for sale to 
prospective clients not bound by confidentiality agreements well over a year before 
the application date. 

c\ The inventorship .on the patents issued as of this writing is incorrect. I was - the 
primary inventor on most or all of the patents. Contributing inventors were omitted 
from many of the patents. Individuals making no. contribution were listed as 
inventors on many of the patents. 

oV Andersen Consulting partner William Stoddard and the applying attorney, L. Keith 
Stephens were well aware of the on sale bar issues and inventorship issues before 
the application date, but failed to execute their duty to disclose the information to the 
PTO. . • 

Background 

I was employed by Andersen Consulting from August 1992 - August 1998 and was deeply 
involved in their Business Simulation Practice. All of the statements presented here are from 
personal first hand knowledge unless designated otherwise. ■■ 

Andersen Consulting performed a business simulation development project for General Electric 
cSro cSted Financial Foundations Course (FFC). This project began in late 1994 or early. 1995 . 
^Tco^nuedthroughJune 1996. I was staffed full time on the project from July 1995 through.: 
May 1996. 

Andersen Consulting performed a second business simulation project for GE called Financial 
Anting for Operations (FAO). This project began in late May 1996 and confnued through 
tarty 1997. I was staffed part time on the project making periodic vis.ts to the site to prov.de 
design guidance; 

All the primary independent claims in the following patents depend on the "rules based expert 
system with a spreadsheet object component": 

5987443 6003021 6067537, 6032141, 6073127, 6023691, 6026386, 6067538, 
6023692', 6029158, 6029156, 6018732, 6018731, 6064998, 6018730, 6029159. 

The "rules based expert system" is known internally at Andersen Consulting as the Tutor I 
conceived of designed, and implemented the "rules based expert system on the GE FFC 
p^eTl^'-nJtes based expert system" was ready for patenting and used commercially in 
February of 1996. 

The "spreadsheet object component" is known internally at Andersen Consulting asjhe 
Simulation Engine. In April of 1996, 1 conceived of and conceptually designed the spreadsheet 
obTec compon'enr and its usage with the "rules based expert system". Beno.t Bertrand reduced 
the "spreadsheet object component" to practice. The "rules ^ .^system «rf 
"spreadsheet object component" were used together commercially on the GE FAO engagement 
by October, 1996. 



The "rules based expert system and spreadsheet object component", were demonstrated, 
offered for sale, and ultimately, resold to Pratt. & Whitney Corp. for a third business simulation 
development effort called J|usiness_[^ (BDM), This sajes activities for. this project 

began prior to April of 1997. The project began in May of 1997 and ended some time in 1998. 

These commercial uses "make the "rules based expert system, with a spreadsheet object 
component" ineligible for patent. 

Patent# 6016486 claims, a method for creating a presentation based on a linked list. This is 
known internally at Andersen . Consulting as the Activity/Task Time Line and Coach Approval 
logic. These items were completed and used commercially in late 1995 on the GE FFC project 

All the subject matter disclosed in the omnibus specification was used commercially more than 
one year before the application date of December 22, 1998. 1 do not know what is claimed in the 
patents that have not yet issued, but if they use the same omnibus specification then they must 
be invalid. , . 

Enclosed with this. letter is a copy of a letter I sent to the applying attorney, L Keith Stephens, 
two other AC attorneys, and my attorney, Robert Beiser, on Feb 09, 2000. The letter was 
written when only eight of the patents had issued, but most of what is stated applies to the other 
nine patents that have issued since then. The letter contains some additional information that I 
will not repeat here. It would be beneficial if you read that letter before going further. 

L. Keith Stephens did not respond to the letter. Kevin Rhodes, another AC attorney, sent a 
letter to Robert Beiser indicating that they were "investigating the assertions" made in the letter. 
That letter is attached. ^ 

Inventorship Issues 

To verify my contributions, examine columns 65 through 124 of the 5,987,443 patent. They 
contain some C source code of the "rules based expert system". In the comments you will see 
my name listed as the author. Although my name is not listed in the comments for every 
function, I did in fact conceive, design and write all of this code and all of the undisclosed code 
that resides in the bodies of these functions. This code is used in the omnibus specification 
and the "rules based expert system" is claimed in all the independent claims of the patents. 

I was also a contributing or primary inventor on the other subject matter described in the 
omnibus specification and claimed in the patents. Therefore I believe I should be listed as a 
contributing or primary inventor on all of the patents and my statements should be given the 
same weight as any listed inventor. 

I understand that inventorship defects are correctable, but I believe, the inventorship . of the 
patents was deliberately misrepresented, making it uncorrectable. 

William Stoddard, an Andersen Consulting partner, had directed the initiative to apply for the 
patents. I received a phone call from William Stoddard on 3/28/2000. I took careful notes of the 
conversation. During the call I confronted him with the issues I raised in the 02/09/2000 letter. 
He stated that "You weren't here, so you weren't named". I took this to mean that I wasn't 
named because I was no longer employed at Andersen Consulting when the patents 
applications were being prepared, therefore I didn't deserve to be named. I subsequently 
contacted some of the people who were named as inventors and found out that inventorship 



was assigned arbitrarily as a reward for not leaving the firm... Many, individuals who rnade^no : 
coMuZs are listed as inventors, and several other contributors are^ot.l.sted Incredibly, ; ; 
ZnTthe call Mr, Stoddard also conceded that- the "Tutor. is prior art"., and the ..Simulation....::, 
Engine is prior art". : v v 

I can provide many more details regarding inventorship if they ar e required. \arnj*° sure if 
you contact the listed inventors directly they will confirm my contributions to the patents, 

Commercial Use oh For- Fee Client Engagements 

In order to substantiate that the subject matter was used commercially . more than a year before .. 
L filing date, I will explain the origins of some of the figures and text of the patents. I will use ; . 
the 5,987,443 patent as the basis for this. 

The fiaure at the bottom of the first page of the '443 patent is a PowerPoint slide that I created in 
May orTune of 1996 describing the use of the Tutor component on the GE FFC engagement 
ThP Zo screen shots in the slide are taken directly from the GE application.. The GE FFC . 

2Sa££^^ lWaSOn 
the project from July of 1995 through May of 1996. 

Fiaures 5 throuqh 10 of the patent were taken from a PowerPoint presentation that I created in 
the ummeTof 9 i997 called 'Next Generation Business Simulation'. Figures 7,8, and 9 were 
eused from an insurance related presentation I originally created in the summer of 1996. 
Figure S^u^es a representation of a 1992 Ford Taurus and a 1996 Volvo 850. These were 
the cars I owned when I created the slide in 1996. 

Fiaures 11-21 27-32, and 36-37 were taken from a whitepaper I created in May-June of 1996 
caTed The nte ligent Coaching Agent Tool'. The whitepaper- was created to show a 
passion of feedback interactions with a business simulation. I «P^*~? 
from the GE FFC application. I altered the screen shots in figures 1 and 12 to obscure the 
St's nam/ Whe?e it says "E Bikes" in bold letters, the actual application says GE B.kes . 
The squiggly 'e' next to "E Bikes" replaced the GE logo from the actual application. 

The The Intelligent Coaching Agent Tool' whitepaper is referred tc , in ,th€ > s^«£ n of the 
n a w in rnlumn 24 near line 45. The patent directs the reader to the ETA Home Page on we 

home'page and the Knowledge Exchange are not accessible 
ouSe o'f ^^Andersen Consulting. This text is in the specification because the applying attorney 
or someone efse involved in The patent application simply cut and pasted the text from the 
whitepaper into the specification without reading or understanding it. 

Figures 22-26 were taken from another document that I created in April of 1 996. 

Similarly almost all of the remaining screenshots were created by various authors, including , 
mvsel m ™han 1 year before the application date. All were shots of tools or applications that 
we*re fused wmmerdially on client engagements more than 1 year before the fil.ng date. 

Neil Flanagan Nancy Taylor, and Paul Beuker (or Beucker) were the primary client contacts for 
the GE FFC and subsequent GE FAO engagements. I don't know . any of them are , s*H 
emoloved at GE David Smith, a current Andersen Consulting employee was the p eject 
manX on the GE FFC engagement. Martha O'Connor, a former Andersen Consulting 
Tpoyee was the project manager on the GE FAO engagement. Wilham Stoddard, an 



Andersen Consulting Partner, was a project partner on the GE FFC and GE FAO engagements. 
The Andersen contacts are well aware of the projects and dates, and can . confirm, my ; 
contributions. The GE contacts can confirm the dates of the projects; in, question. 

I can provide many more facts and contact information regarding Andersen's commercial use of * 
the subject matter on client engagements if necessary. 

Commercial Use in Demonstrations for Prospective Clients 

Andersen Consulting sometimes offers a discount to its clients if the client agrees to allow other 
prospective clients to visit the development site. During the development of the GE FFC project, 
Andersen Consulting hosted several such visits, during which the. business, simulation i , : 
application and tools were described and showcased and offered. a's'selling points for Andersen . 
Consulting's business simulation development services. 

As one specific example, I conducted a presentation and demonstration on February 20, 1997 
for a group of employees and executives of Allstate Insurance, Co. on Ailstate premises. I 
demonstrated the completed GE FFC business simulation application, as well as the. 
components and workbenches used in . business simulation development/ The presentation 
slides described the benefits of business simulation and how Andersen Consulting used the 
tools and workbenches on business simulation engagements. This was an Andersen Consulting 
directed promotional demonstration of the inventions to an audience of approximately . 20 
people, none of whom were bound by any type of non-disclosure or confidentiality agreement. 
It was held in the Allstate lunchroom and anyone who saw the announcement and was 
interested was allowed to attend. Enclosed is a copy of my time report from that. period with the • 
date and time circled. • \ .iv. . • 

In addition to the demonstration I performed and the visits on the GE FFC project, several 
different completed business simulation applications as well as the completed tools were 
demonstrated many times by William Stoddard and others for many current and prospective 
clients more than 1 year before the filing date. Although I do not have the specifics of these 
events, I am sure that the events, the dates, and their significance to patentability were well 
known to the principals at Andersen Consulting who were driving; the "patent application 
activities. * 

Failure to Disclose 

In May of 1998, shortly after I announced my intention to leave Andersen Consulting, William 
Stoddard started the initiative to apply for the patents. I researched patent law and became 
aware of the statutory bar and inventorship rules. On several occasions between May 1998 and 
my departure in August 1998, I explained to Mr. Stoddard that Andersen should not be 
patenting any of the items because the statutory bar had so clearly expired. I also explained 
that if they were going to try to patent the inventions in spite of the statutory bar that they were 
required to list me as an inventor. I also explained these issues to many of the other employees 
in the business simulation practice. 

After I left the employ of Andersen Consulting in August of 1 998, 1 performed consulting work for 
them from September, 1998 - November, 1998. During this period they confirmed that they 
were applying for multiple patents on the business simulation subject matter, but they did not 
disclose to me any specifics of the applications. 



Durinq this period I continued to remind them that the inventions were ineligible because of the 
statutory bar and that they were required to list me as an inventor. I personally voiced these, 
concerns on multiple occasions to individuals at Andersen Consulting including Brian Bearns. . an „ : 
associate partner in charge of technology, and William Stoddard, among others. , On each of. 
these occasions the reply was that the patent attorneys were aware . of the situation and had 
"found a way around the statutory bar". 

I remained in contact with several Andersen Consulting employees after I left the firm. Several 
employees told me that during conversations with the applying attorney, L. Keith Stephens, prior: 
to the filing of the applications, they informed him.of my contributions to the inventions and, of 
the commercial uses of the subject matter. Furthermore, my name was prominently displayed 
on documents I authored that were used in the omnibus specification. I believe Mr. Stephens, 
was well aware of the statutory bar issues and of my contributions to the inventions. To my. 
knowledge he made no attempt to contact me prior to the filing of the patents. 

Next Steps 

Mv aoal is to have the patents recalled based on the statutory bar and inventorship issues. I 
believe there may be three avenues available: protest, request for reexamination, and a 
commissioner-initiated recall. I am not sure if a protest is still available on the patents that have 
already issued. 

Please reply to this letter to confirm that you received it I would appreciate it very much if you 
could answer the following questions: 

a) What formal processes are available to me in challenging the issued patents?. J>. 

b) What formal processes are available to me in challenging the pending patents? 

c) Are the facts I've presented enough to cause the commissioner to initiate, a recall on 
the issued patents? 

d) Do I need to submit a formal protest on application 09/219,478 for you to be able to 
take action? 

A self-addressed, stamped envelope is enclosed. 

Please contact me if you have any questions or need clarification or more information. I can 
give you any other details that you may need. 

Thank you very much for your time in reading and responding to this letter. 



Sincerely, 



Mike Smialek 



Mike Smialek : .. ..... . 

1548MeadowLane . ; > 

■ ■ - • •. . -•• - '■ : Glenview, IL 60201- ; , i -v rh. 

MikeSmialek@Hotmail.com " 
'847-869-1595 
February 09, 2000 

L. Keith Stephens • .. . 

Hickman, Stephens, Coleman & Hughes 
200 Page Mill Rd. 
Palo Alto, CA 94306 



Dear Mr. Stephens, 

I was an employee of Andersen Consulting from August, 1992 - August, .1998 and was ;, 
deeply involved in several of their Business Simulation client engagements. I have 
personal first hand knowledge that every aspect of the subject matter described in the 
claims of US Patent No.'s 5987443, 601 6486 -6003021 , 6018730, 6018731, 6018732, 
6023691, and 6023692 as well as. what is described in the specifications of said patents 
had been reduced to practice, was ready for patenting, and was used commercially on - 
for-fee client engagements in the context of Goal Based Learning as early as 1993, well 
before the critical date of December 22, 1997. 

This subject matter was used in many, demonstrations and offers for sale. _ Several of 
said offers for sale subsequently became for-fee client projects. Completed business 
simulation applications as well as the tools, 'components, architectures, and methods 
used to develop them were demonstrated during sales activities to prospective clients 
not bound by confidentiality agreements well before the critical date. The tools, 
components, architectures, and methods were used commercially on for-fee client 
engagements well before the critical date. 

The descriptions of the patents disclose several components: 

1. The rules based expert system (Tutor), 

2. The spreadsheet component (Simulation Engine), 

3. The system dynamics component (SysDyn Engine), 

4. The ICA Meeting component, 

5. The HTML help component, 

6. The InBox component 

They also disclose several workbenches: 

1 . ICAUtils Workbench, which houses the other workbenches, 

2. ETSICA (Tutor) Workbench, which edits data used by the Tutor, 

3. Regression Test workbench, which replays user acceptance tests, 

4. Simulation Workbench, which simulates a user interface to test Tutor feedback, 

5. Simulation Object Editor, which associates spreadsheets to Tutor data, 

6. SysDyn Workbench, which simulates a user interface to test Tutor feedback, 

7. SysDyn Object Editor, which associates Powersim data to Tutor data, 

8. ICAMeeting Workbench, which simulates a user interface to test Tutor feedback, 

9. ICAMeeting Object Editor, which associates ICAMeeting data to Tutor data, 

10. Doc Maker, for saving Tutor data from a database into serialized files 



.11. Object Viewer, for statically viewing Tutor data. * -V^^4.; : 

. . All of the above, subject matter was reduced to. practi^ ready for patenting, , arid in- 

commercial use on the following for-fee client engagements: 

1. Financial Foundations Course, General Electric Corp, 1995-1996 
. 2. Financial Accounting for Operations, General Electric Corp, 1 996 

3, Business Decision Making, Pratt & Whitney, 1996-1997 

4. Strategic Business Partnering Course, Lucent Technologies, 1997-1998..:,; 

All of Andersen Consulting's ideas and theories about Goal Based Learning and 
Business Simulation had already been in commercial use on the following projects: 

1. Business Practices Course, (used, internally, demonstrated externally), 
approximately 1993-1994 

2. Credit Operations and Risk Evaluation, GE Capital, 1993-1995 

3. enCORE, GE Capital, 1995-1997 

I would urge you. to ask Andersen Consulting employees, and specifically William 
Stoddard, about these client engagements. I'm sure you will find that all of the subject 
matter in question is ineligible for patent. 

In addition to the uncorrectable defects related to the statutory bar, the patents suffer 
from misjoinder and nonjoinder of inventorship. I was in fact the primary inventor. of 
'443, '021, 732, and < 692. I was a contributing inventor of '486, 730, 731, and 691. 
Several of the patents list inventors that made no contribution and omit other inventors 
that made contributions. 

Based on comments made by William Stoddard of Andersen Consulting, I believe there 
are additional patents that have been applied for but not yet issued. It is very likely that 
they suffer from the same defects. As I understand it, you have a duty to disclose this 
information to the Patent and Trademark Office with respect to the issued and pending 
patents. 

Please contact me within ten days to discuss these issues. I would be happy to" answer 
any questions you may have. If necessary I can furnish you with names of current arid 
former AC employees and client employees that can verify the above information. 



Sincerely, 



Mike Smialek 



CC: Vicki St. John 
CC: Kevin Rhodes 
CC: Robert Beiser 




ToCaaWctarDiteOy: 
(312J9St-2373 
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VIA FACSIMILE 

& FIRST-CLASS UJS, MAIL 



Robed: S. Baser, Esq, -V. v 

; Michaa Be^t & Friedrkh 
77 West Wadcer Drive 

Suite 4300 • -V 
Chicago. IL6060M63 5 

DearMr.Betsec 

I write on behalf ctf Andersen Consuitfag LL? ia response to Mike &mslek 7 a letter, 
<iated F^rusry 9 7 2000, to L. Keith Stephens, Esq. I understand tha* you are t^c^jtrng Mr, 
Smifckk in <^anectioa with the ttatter dlsam$4 ia his February 9* letted. -\ 

We toiders&nd that our respective d&sc&s arc ttrv^vtii in discussions a* cried st 
resolving this matter. fa addition ware revtewfc^ 
wewillre^ridtoyoumdoeccftirfe Pfc^ direct future cora^^ 
my attcatioiu - 




KeviaK Rhodes 



cc; 



L. Kdth Stephens, Esq. (\ia fkcshrdle) 
Vlcki SL John, Esq. (via facsimile) 





In re Patent Application . 

CjerialNo. U9/219T478 . • ~ " .,• ; ■ . ; " 

Filed: December 22, 1998 
Examiner: Michael Pender 
Protest under- 37 CFR 1.291 

- : : ;^^^; : ;-'\.vV'V, .. ■ Exhibit J . - ■ ^ 

Time Report from Andersen Consulting, documenting activities of 
Michael Smialek for the reporting period 2/16/1997 -2/28/1997 
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in re latent Application 
--Serial-N&.-09-A3-^^4?8- 



Filed: December 22, 1998 : • 

Examiner: Michael Pender; : ; : . . . . 

Protest under 37 CFR 1.291 -Y : . ' . 

Y; : --;^1: ; Exhibit K ^ ": • 

Printout of a web page from Andersen Consulting's web site excerpting 
their FY 1997 annual report. 
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» About Us 



Search 



Go., 



» Message 
from Our CEO 

» Our History 

» Annual Reports 

- » 1999 Annual Report 
» 1998 Annual Report 
» 1997 Annual Report 
» Financial 

Highlights 
» Building 

on Success 
» The Courage 

to Change 
» Strategy 
» Customers 
» People 
» Structure 
» Processes 
» Future 
» Operations 

& Financial 

Review 

» Global 

Management 

Council 
» Countries 

& Locations 
» 1996 Annual Report 

» Advertising 



Inspiring Change 



Perhaps the greatest test of an organization's courage to 
change lies in its ability to motivate its people to move the 
organization in the right direction. Courage, after all, is very- 
personal, and each person in a changing organization must 
exhibit his or her own commitment to change. Sometimes, 
inspiring change is simply a matter of showing people the 
rewards made possible through the transformation. Other 
times, successful motivation comes from sharing the 
organization's vision while letting people know they have 
the ultimate power to achieve it. The key is to know v/hat 
will inspire people to face the challenges of change. 

One way of helping to bring about change is to equip people 
to do their jobs differently and more effectively. In Ireland, 
as elsewhere, the nature of crimes and criminals is 
continuously changing and the general public continually 
demands more and. more of its police force. Andersen. 
Consulting is working with An Garda Siochana - the Irish 
police - to meet these demands. 

Recognizing that good information is the lifeblood of a 
modern policing operation, Andersen Consulting is helping 
An Garda introduce a change program aimed at radically 
improving the police force's ability to handle information. 
New technology is being introduced to streamline the 
collection and use of information by the front-line Garda, 
eliminating long hours of paperwork. Updated information 
will automatically be fed into a central database and used to 
help discern patterns of criminal activity. The program will 
put An Garda at the forefront of police forces in making the 
fullest use of technology in the fight against crime. As a 
result, Garda officers can be more effective in protecting 
and serving Ireland's citizens. 



Simulating Experience for Success 

A popular fallacy that is gradually disappearing is that 
human performance is not measurable. In fact, studies have 
shown retention rates of 75 percent for learning-by-doing 
approaches such as simulation, compared with 5 to 7 
percent for traditional classroom training. At US-based GE 
Capital, Performance Technologies Director Ginny Ertl has 
no doubt about the effectiveness of a deal-process 
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simulation developed in partnership with. Anderse'rt ' : '■ 
Consulting. Credit Operations arid Risk Education- (CORE) ^ivy^V.iM'v.^v-^::-;.- 

: — FeplaGes4£Q-hQuW-Qteentfalg^ ;"/" /'/..'/'■' ' — ■ — - 

hours of computer-based simulation deployed'to the ">^iv ,-.../ 

desktop. "On average, professionals have demonstrated. a , - y-'V-;;/. }. •. • ,/• 
65 percent improvement in capa5111ties after CORE . ~ .;,.V:;.''. ..; ; ' . ■ . 
training," says Ertl. "We're thrilled with the results." ; "/.r-./ ; 

Ertl has noticed another benefit: besides allowing professionals a 
better grasp of detail, CORE shows the bigger picture the cross- 
functional nature of work. As she put it, "People get better at their 
jobs when they know how their pieces fit into the larger process/* ' " 

Pratt & Whitney, a recognized leader in the aerospace industry, faced a 

similar opportunity to improve its performance. The foundation of Pratt's -;/ •{-"■ ■•" 

strategy is to strive for continuous business process improvement as well : ; • 

as continuously seek ways to increase value to its customers. To support/ 

these strategic goals, Pratt & Whitney undertook an effort to improve. the . 

understanding of the company's management of the effect their day-to- 

day decisions have on customers and on Pratt's financial performance. V/ -;_ . 

This presented an opportunity to use Andersen Consulting's unique 

business simulation approach, which combines goal-based learning with. 

multimedia technology to allow people to simulate business situations. 

Individuals can make decisions in risk-free, controlled environments, and 

learn from the results of these decisions. This innovative approach 

enabled Pratt & Whitney's executives to gain a true appreciation for how 

their day-to-day decisions would affect the short-term and long-term ,. . 

performance of their engine program, the company and, -ultimately,/;;^ 

shareholder value." ! ■ . - ^r ■>;;;.:.■ v. - 

This interactive, computer-based program enables individuals to retain 
more essential business information resulting in improved employee 
perfomance. Pratt & Whitney confidently expects to see improvements in ; 
financial results and greater customer satisfaction. These are just sortie :." v , r . 
of the rewards available to organizations that are willing to challenge ; V - ; A . 
employees to rethink the way they work. 

Inspirational Performance 

Inspiring people to perform at top levels was a challenge 
faced by Kanto Gakuen in Japan, a private institution that 
includes a university, a two-year college, a high school and 
the administration necessary to run the various 
components. The institution was interested in overall 
reform, from the recruiting process to the educational 
curriculum and student services at all levels. One of the first 
achievements of the project was changing the way Kanto 
Gakuen*s people worked and communicated. Andersen 
Consulting helped the university combat some of the 
conservative attitudes and passive approaches often found 
in Japanese institutions by opening up the channels of 
communication. An extensive E-mail and information 
system connects people in all departments and makes it 
easier to exchange information and find better ways to 
work. As a result, inefficient, paper-based processes have 
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been eliminated and productivity has increased as people 
have the information they need to do their jobs. 



Ireland's national police force is : 
working with Andersen Consulting 

to-find-ways-to-elim'rnate-papervyorrk 

and help the country's officers 
focus on protecting arid serving 
people in areas such as Dublin 
castle. Recognizing that solving and 
preventing crime is largely a matter 
of having reliable information, the ; 
two organizations are exploring 
options for collecting and using that information for the benefit of 
Ireland's law-abiding citizens. 

Keeping People Focused 

Texas Instruments, one of the world's foremost high- 
technology companies, has a vision of becoming a global 
enterprise that connects people around the world to each 
other and to information in unprecedented ways. At the 
same time, the company recognizes the need for better 
ways to connect its own people and the work they do. 
Andersen Consulting was tapped to design, build, 
implement and operate the processes and accompanying 
systems to run many of Texas Instruments' core operations, 
including manufacturing, supply-chain management* 
workflow and distribution. Andersen Consulting will also 
create new ways to plan production, manage product 
development, communicate with customers and manage ";. 
quality. "With this partnership, we are maximizing the 
strengths of two outstanding organizations while providing 
tremendous growth opportunities for employees through 
education, training and career development," said Phil 
Coup, vice president of Texas Instruments' semiconductor 
group. 

• A project of this scale is sometimes best done in small . - 
steps so as not to disrupt the people around it, so Andersen 
Consulting and Texas Instruments are working together to 
prepare the organization for a series of "step changes." 
While Andersen Consulting is helping to move Texas 
Instruments to a new internal structure, the people of Texas 
Instruments can focus on moving the world toward new 
ways of communicating. 

Commitment to Change 

Determining people's commitment to a transformation 
program is a difficult task at best. While anyone can go 
along with an organization while it is in the midst of change, 
the truly courageous will be set apart by their ability to drive 
the change forward. Eventually, their commitment will be 
evident in their performance. 

At Progressive Enterprises « a major New Zealand supermarket and 
wholesale chain and the country's second largest employer - 
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Andersen Consulting is partnering with the client to help it cope : 
with a flat market. By helping Progressive's workforce find new 
wa ys of work ing, which inclu de adapting new practices an d 
systems, the project team is helping Progressive restore its*, 
profitability and improve shareholder returns. 



Some organizations are inspired to adopt a social 
commitment to meet the needs of a changing society. . ' . 
Perhaps nowhere is this more evident than in South Africa.- - . 
Eskom, the principal supplier of electricity for Africa arid the \ 
fifth largest supplier in the world, has the vision "to provide; :, '■: 
the world's lowest cost electricity for growth and prosperity." . ; / 

In achieving this vision, Eskom will enhance quality of life in - 
South Africa's poorest communities, where 15 million . 
people have no access to electricity, and will also support 
the global competitiveness of South Africa's economy. The .■ . . 
utility's vision is ambitious and Eskom executives realize ..: / . , ; 
that effective financial and materials management are . . 
critical to support this commitment. New software and 
modern technology are being installed, but Eskom and . 
Andersen Consulting are paying close attention to the '.; 
human performance required of the users involved in the ; . : ; .. 
change. ■/.- 

The project team is assisting the people involved at all ; 
levels, from seeking executive sponsorship to developing 
training for those who will work with new processes and 
systems. By taking a holistic approach to massive business 
change, Eskom and Andersen Consulting are enabling "' r \ ■ 

effective management with best practices, technology;. ■: '■'■■}>■':-'' ■ . v;- ' • ; •; 
knowledge and skills ~ and enabling 8,000 people to realize 
Eskom's vision for a changing South Africa. 

Pushing the Boundaries 

Sometimes industries change the way people work, and 
other times people have the opportunity to change an 
industry. In communications, the changes have been 
coming from both directions. As technology makes possible, 
new business capabilities and as communications 
companies deal with deregulation and exploding new 
markets, the industry is in flux and is challenging many 
companies to keep up. 

NTT, Japan's domestic mega-carrier and a top carrier in the 
world, plays a critical role in Japan's national industrial 
strategy, which is undergoing a wave of globalization. 
Andersen Consulting is helping the conservative carrier 
develop a major behavioral change initiative among its top 
leadership to prepare the company for the globalization the 
market demands. NTT is benefiting from a new human 
resource strategy and is better positioned to be a strong 
player in a competitive, global market. 

From teaching-by-doing to merging diverse cultures, far- 
reaching change inevitably comes down to people. Perhaps 
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. mat is why organizations that focus exclusively on their , 
... product, their technology or the compietjtive landscape are 
. bound to stumble. For while it is important to watch the : . - v. 

•. horizon, you must also be attuned to what is happening . -\ . , ' 
around you and begin any change program where its ;". 
— -I — ^uccess-ultimately-ties^with the-peopfe who wiltrmake-it^— .'. ".'"> 
happen.. - / / . ' / ■■• 
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Li ic Patent Application • 



Serial No. 09/ 219 . 478- 



Filed: December 22, 1998 
Examiner: Michael Pender/ 
Protest under 37'CFRl'.29i 



Exhibit L 



Contact information for current and former Andersen Consulting 
employees with first hand knowledge of material facts. 



William Stoddard . 
Andersen Consulting. . 
1345 Avenue of the Americas , : 
NY, NY 10105 
917-452-4400^ 

Janet Simons. v 
Andersen Consulting . 
100 William St. 
Wellesley, MA 02481 ..•■> 
617-454-4000 ; v \ 

David Smith . 
Andersen Consulting 
1 Financial Plaza 
Hartford, CT 06103 
860-756-2000 

John Hubbell ■ -.i^'.^-'-r 
Andersen Consulting •; 
3773 Willow Rd. 
Northbrook, IL 60062 
847-714-2904 

Alexander Poon 
Andersen Consulting 
3773 Willow Rd. 
Northbrook, IL 60062 
847-714-6800 . 

Benoit Bertrand 

Andersen Consulting 

600 de Maisonneuve Blvd. West 

28th Floor 

Montreal, Quebec H3 A 3J2 
514-848-1648 



Malcolm Youngren 
2002 N. Howe 
Chicago, IL 
312-943-5554 



EricLahnert 

544 W. Brompton Ave. 

Chicago, IL 60614 ? - 

773-327-7498:;; 

Kerry Wills iiUfi \- 
Andersen Consulting 
1 Financial Plaza 
Hartford, CT 06103 
860-756-2000. 



